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NAAC-SSR (Assessment Year: 2017-22)

Criterion- 5

Student Support and Progression

Key Indicator 5.1:
Student Support

Metric 5.1.4:

Redressal of student grievances including sexual harassment and
ragging cases by the institution

Related Proofs




Anti-Ragging rules: https://www.mlsu.ac.in/upload/Disicpline%20Rules.pdf

Student grievance portal: https://www.mlsu.ac.in/support/

Different cells and centres: https://www.mlsu.ac.in/Cells-and-Centres
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HigTeler gantgan favafaenera & T remer & frem favafaarem qon o wit daes 1d wag
TRTferETera o faenfefa W am e |

RO : | ITEA faenfeal gRT 3T SEer i SUTeT §1 SYTEEHar ¥ Frefaiaa seen
afmfera s -

uferfer o AT StfrfirdarT, ArfEs w9 & ey ST 3T e shid § SruTaTa ST |

HET-HeT, FAT, TR, DHATEH, UAHg & He™, Helfaanerd uiwy, favafaenes yemafe swatea
i fergaferemera s U STeia Scre=1 o= 9T SITer ST a1 Sugd s |

Tarvafeamera & aenTet™ THRT o FEaTTam ey, i aht STaRIT SRt agr 3% T & |

[t YRR it AT Trasil, Tan-shil, Uredehy Tiselt quT He-uTedehy Ts-erd e, feremeft W @
Trf-era fergaferaneta & SATal geafe § gUreruT, G aar AT ST AT ot SULRT T |

Tavafaenem, netfaarcra/deem & Srerfure, Srerorar st steen favafaemera wafaere g &
eIk TRl oh fohtl TaeT 3TTaT fohEt TEUTS! o Ui geia AT gureuT &hiT |

Torvaferamera/ metfermer /e st Tt (Rod qeehiera s Ytaeh qerm arafies utsen ot aftmfed @) =
feredt oft werr st axfer U Stera <7 W e SifeRa AT, TuvTeE fora T e et Shig 31T THUHT
T

TR TN T STRATE BTl / TSR I SeRETT |
Tayafaenera/mafaemera Wi ar uRex § T Us a1 "igeh UeTel /aTHt Rt ST=T T |

T OR TR U U ot © e ST |

ST STl W URER AT UfRET o STE STURTEr A7 fehEit UehT ok STTURTIeh/ SUS ghedil W fTwd BT |
U HE 2 (W) B Sectfad favafaemera el § STum uTe 316~ 91 T&T |

ferdt eraER 'UTEEHEI'&:HHT (Impersonation)

Suder el W § forddt o ft Heler § 3t safer st Sfoa st/ 3eRaTT |

: TSI T BTATETE | Ha(dd SIMETEar o Hael | SIe Wt 9 el & |y srardi/

TRETTST § ST Wl qe STafed SHaE o HIHe o fore feifa Framamp e |
STTYTIE UL &IUT (Supervision of Discipline)

T farfir= Tl wR weiafare femam St of g0 wrarer B swetfoe Fefefia grr et foran smem -
(3%) rfersaren EDUiaEgEias (@) wAERT (3 HGra TRwer Ay

(3) TETTeITeTa T TRAehIcTd STeA el /HETaeh BT el STEIsaTat/ HaTdeh sl Hioa /et

() faurii < sremer (T) STHTETE ATET AT TG ST

(R) wirdifas forer Frgoreh, Wt ufdneres we Serfures o ufereror gum

UTRIRIA SIS (Proctorial Board)

Targaferamera | SIITE SATT 1@ & [T shetutd gRT Ueh UG (REeT S ohl 6 [ohdT ST | favaternera e
T Rrenfela & wrafea favafaener uftat stear SHe STt 81 et STy Twaf-ad Tt WeRTuT/amie 36
WeRIRTd dig & aefaer # ffga &) sad favafaare™ & s waied, qefud Tefaeed ud
forvafaener qwener™, Tet & HeT™, STTaTd 3ife Aifad § |

yreRRaer are FrAfafad werr & fsd g -

1. & UieRT (3728Y)

2, G GEEeh HelloraTetd & Hiaet

3, TE-eTd HeTfSTeITeral o STFErsaTar gy W= 9ee
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R IREe o o el FrreAfafaa 2 -

1. Torvaferamers & eifira it SITYTET WhTUT & SheTufel shl URTHIT 3117 Terarar ST |

2, fovafaemea ¥ e S T |

3. Tovafaene™a ¥ STTImET a1 TE o feTT TT=ia TR e Y9TTEH Ua gferd Siferentiial & e 1@ |

4, Targafaemera ¥ STITETEIAT o WehUTl 0T shR &g ohiT |

5. Ut uRRfeerferat ot FHrotor e T ST9TTa-TETar oh WehTuTl UX Teh o1l |

6. STIETEAT o YehTUT H STURTIEGh Ua 31T YfeTd HIHE! o STRTT o foTu farvataenera sifaemiat st
HETHAT Sh{T |

m%m%@ﬁwﬁr&r (Procedure for Exercise of Powers)

Ul TS HELTeAeH o SfaiNar THE YRR STTYTHAEAT o HIHG § H6T Ufeha o uyend 31u | ffea

yiferaa SRt W ST Hehd & | Shetafd Ud Heeneaey fendt off uraet o srom o ffga wiferaat vt g umwer w

T e o =1 o1 STTayereh THE! df ST Wit sl TeraaT § sl Tehd & |

FTITHT AU T TS «

(i) Tovafaeme™ W (University Level) : SeTafd gRT WA (A9aferaITerd TRIa STE Wit ot 67 et

YR EIT -

(30  stferssrar/ faumea et /AR s HerTd Haw (S ) (3T=mEn)
(&) ST HEATIT SIS (FE=)
(@ Tovafaeremes R dwEg GEi))
(@ wUTRT (Feer i)

(i) HET/HRIfETeT™ & (Institution/College Level) : 3TEIeaTaT gRT HAIA STIE WiH{ a1 TS 161 Tah
BT -

(30)  stfirssrar/ faammeasy /At Henra 6w (1S TF) (31Em8)

(@)  AETH ST HeATUT TSI (W)

(®) TR & 3 Hehld Uae (=)

@ WX (FeE Hfee)
STYITEA WiHfe gRT ST L ATS ohi UTehdT (Procedure to be followed by Discipline Committee)

Aftfer STTITTEAEAT o TR WehTUT il STl skt it shetufe/WEemeer grT s e fyra ferarme )

e hig faemet TefiT struRTieres ahTel, 1oAY GUreRT, il hi 3TeRd CITUTETel AT GRTER ht TRUT/SIe 2
reran fervafermera/ e & shrfafe U wde urer & ua § geiaer snfe o st fret faens & favg
favafaamea & fodl ifert/Sreen/adert 7 gfe & yem geam RuE (FIR) &5t &8 & af 9
e/ mEf e o stfirsarar favafaemera o fraror faumi & sreer, st forameff stemamma &, aehter yura
A Freaftam &t 20 e s o faeneft wefeamea/ favataemea =t ferdt ot nfafafiet § (odan ¥ S
AfEe) TR T 27U SheTT3il | Suferd g o ST 2N | STa feremeit Seeara ¥ off fHeftara & aum i shret
T2 At AT e e AT U ferameft s weraTa @ oft fFretftae ot wend € | afe gfera & g fendt =marea
o foremeft o fereeg ammurTires e gt o feam Tram & | S8 deekTer Frerfiara st fea st |

g faemeft St 3@ yeR Freftaa forar mar @ steren @ fFreRme foam & favataemem & fwet
eI/ 3t=a f¥rerur 3eRtE |, o S| sifrentdt ot srywta o frem 58 et feran/fenrer o, yawr o forg
ST

e witfa & ar & Geifare ferameft o6t g < SO qom S U uet oY wfif & W wEE e o st
A Y feRar st

e Aftfer s o o Heifera ferameft st Gaft GerTd HeTferaneT™ o U UT AT SWeh ST o Ud 31<TaT a9 STae -
o fou ud U Sl ST |

afe Tafer ferameft Siter svred & rufRerd Taam & STeran STHEERT ST § AT SR YT Il § A Tfe
FEFAT A & SIS WA Ueh Ui Ot oht S Hehell § |
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Sterah femeft oft wrvor & fareft oft warenm ot aos @ foreft atfiraremr ant Sufterd sea st erafar =1l & |

IR |ikf U T3eh Fieh e faam-famyt & e wqfem que, few swiv, ffvem safy & fag
TSR AT ST S oht STTTTHT I | TUE Tht foRaTT-atel T iard sht aTet STTErehTt GIRT bl ST |

SRR WAl o Ufaes UR sperdie/Heeneast gRT faeum feam Smem i sfaa foem & ae o8 38 w S
3o TuE ST YT USTH HI | IH QI kT Ueh e faremeft st <t et qen Sueht 3= ufer werferanera &
HEAT-Ug WA S|

37U <hT STFRIRTT (Right to Appeal)

Teremeff =t Herrar Hew g fau T 3mewr & foreeg Ui faml & arey-3ry Heemesaey | STt i ol IR
Bl

Toremelt oAt weemeer g faw T ST o faag HeTuf @ UE Wiy HeETfaraTetal & THe | eyt Hetfaamera
TOTEIT TSTRLT | STUTeT St o STTEIeRTY I | T STUTer 31reyT Fteer ant fafer & 15 fa o arev-oray stava st
e

femforat :
30 e off famme =t fo@ Feftaa ar e o Rt ®9 9 fHeater T §, Tt 3 werfeene steren
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Tavateame st 3= fraror gerts o fomm 3@ siferenrt @, e 5@ Frefiara et o et wu & e
o1, Tari[HTel o o9t =Tl feram = Wehmr 31T =1 & enrg W ferameft R areermeht wu & frehren o &, 7@ femmem
srafer i ferdt 1= wetfaeneta ar favafeamer™ & wargt Ut Wehil | TUE I STeT STferehit U SUg STl ohl 3T=1
T TS fayaieranetd shl Giad a g STayaeh shidars &g Hurod s |

ForeenTe Ue T Teh ot & Wt ariet werer el oht wieraifed fere wmdr |

UHET RIS ot HTHeT ST AT | Gaifard e i Suefer Freamt o st =&l oiman & 38 o sheft Tt ferfer sea=t
&, Heemeer FueTe | TR el e fog e frota sperafa g qAfeem S ET

Heomeey fau S oot U T SMTeE w31 s iR Eieh e A 31 ferwdt ek que okt gem o faemet
o TR THTOT-UsT B SHeRT fad Soei@ ahidl |

SAYTEAEAT h foTU, ST 7T GUS SehTaT IToeh o ®U H Sgel fehall ST | =leh @9 OX Sufeerd ufsent |
Terameft st 0 aATe feam smem )

WWW(Disposal of Appeal)

HEATEA ST T AT UL HEAT 6 T ST TS WUl Shi TETEAT & STUTS hT FRATIUT SRt el |

ATl T AT 3ok GIT TS ATHtel ot TETEaT & 37Ut ot (AR uT T Hehdl |

U UX T fenarm STTeRt SHeRT Tfard GraETaier § T foham SITam | sperate A WAt gy Sre off g9mar,
TSR BT Thi TTE UX IH SATHITA T H U ST she! Shl Ueh ST fem ST HehTt 3R sherufer STiet ue
feremt T 3T afey e wftfa nfea et 71 & 4 3@ Wikt o ufiaes U forem i = are ume =hr uA: Frieror
T TR AT 3 e & ST GUS UY HEHTd STaT 3TN g STLaT SHHT kY Wehil 3TeraT et ant faie g
T Hehil ST ST Sherd THE! 39T SR e St Sf~m g |




Treene gt g favafaenes o et off warfaener, Teehtetd , U o He, STHATerd, WARTIe rerar
TRETH IR S R WU GUSIE TN ¢ | STean <TaTerd o HTCYITTHR B: W ol ol shRIard
e Ueh TG U3 219fqUe Sterar il 9 gfved ferar ST aehar g |

Hirarrand

Toreit foramet et 3r= faremet sreran fornfelat & Tg gRT Ue, SATST AT WaTehid thidT, AH{Heh Ud IR eh

ST U, AT it SR ST, WHATERR & ST UTe SAfertiTe Tl Ta AT o STTeRi st

&I UETTT ST2AT SHERT T AT oA hTAT, SRk -YTTT Eehel i hl STEA THIAT ST T HA W

VR - €9 | YATSd Har, T hifdeh s aifeieh STaeR i [\oeh Rl g FIerd,

STHET, IO Ua RS SHa oY, eI ot e e GeImaii st 7fr UEalTT, 3137g HTo Ual STugrea) st

FATT ST, feRwt st HecTeRt &l T182T 12T UfTeTur ® STeT UgeITT 12T THT STertel UeT ot foh 7eht fe

U hiSTEAT aIg T, HEAT g Tlighd STITIE & HTUSUS! o ferbeg sragt ST I ek STwaid AT T g |

e : ufterr uTel § fery S arer AeTfamTe SteraT g6 wetres T | wftnfera @ &)

i el verem

(1) fovafaemea ud werfoemes @R T FRie gl o Te forar e & ud e g ulest @ fRraror
ferar AT

(2) Xt fordrelt stfarentiRal o AT, U, UATS i, SIS T WehToT oI Geteht H Uaed & | I skt fRerfar &
Ui BT=1/BT= gRT gite Tereh fepam ST wIfe |

(3) Tayfere faame sl - Tg o WL & ol GeTg & Sl & | 3 STTaydeh STy |el T & |

(4) i forrelt dIeT, HIPT 1A YT USil ohi ST § U Ua S (4 T HATEl UR STHEA . |

(5) favafaeme o forers, et steran fonet uftferm afiss wmeft st Ta-ufase fommet grT wawr &
yrftsTeR feAt ant feravuT gfdafe s enfeu |

TUE & WAL
IR S G T S U WieRar gRT 6 e/ wHTiuTa g wR e gue (Rt viefiar & orEn)
fegsTasRa ¥ :-

(1) el favafaarer & arerm ¥ 2T Aeft YRR @t srEgihEl sterar giaareit w ufasier | 39 gret
BT oh TR Rl Giard T |

(2) favafaemea ¥ fau T yasT i R &)

(3) Xftm et wfafa g fare stafer qeh et § ot ot g e |

(4) SEAEEH U TT Y9 Rl R T |

(5) TR TieTET oh TR 311 St eafuTen HWeerm=i § fau S aret vargT R ufdsier T |
(6) ‘' STTuTiEreR I H UfAH W USRTUT &S ShTaTT |



(7) i <ot foremeft & =t wHTOT U, TeraR T U Ue fEAit W 39 qe o Seore e o ¢ oTeh
fettar e st g’

(8) e amer feremelt & =T Ue ue o |Ter € TS TSI ohl WHTSIR U B WehTioTd shiT |
(9) T ua ufera ot s T e Srelt ferammelt nt it ST UE YRR 7 ohie ohi UTag shiaTT |

(10) I & cafers fa9Te o QS 7 &1 U IR 1 Tet U THE ol SULER fehell it TUS T UTS WIFAT STeht
weft e fea frar ST aeRarT$)

(11) =g et STEar /amrar ufsreht § I o aret el ot I Heiferanetd o AW o AT WehTiITd arar
T W oft i A ' AT Seaitad feremedt ot efuea feRam S weher ¥ ifga faemeft grr
i e e ot fefaa g g arfemed TE

(12) i =t SiftrRaw TS B: WE T FHOX HRTETE T Teh TG HUF T 3T U tgar St Ty
RURREIR S G

(13) IRTEAT S1eran IR A SRl SHET A € W EUSEa g |

(14) wareT & wRftereh fal & wer srferamiiat grr YT da dagmsiter vt it sifear- fafsdmmmet
HIATE ST AR 3 I ARy SaEr ! wHIfUT B UR We i BT @ Wi WehtuT SHTeRT 39
QAT oh TR S fohaT ST HehT |

BT femaT ST |

REICT NG

(1) aftss farenff at werme < STt & o & et TTforalt st HATUT, TS TE e SeRT ST UH/3 e
Fre R, 7 foh 32 ifga ud yarga seh |

(2) T WE S TR, UasaT TR aTet, STHTHINT Ue STaie-1a Shed W WH ol Ud |Tfer sl g/ |
e i Ievoet, e Ta TRagnelt a1 |
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(i)

JTITEAET (Indiscipline)

e Hrere 3PS T 3¢ ¥ URtan o ST 3TesT SENUT| Ui & S SIIETasr
Frfafea fog wfmfaa i -

UERUT AT gHTeR, 314 -

SEehTT AT S |

T hl ATESRHT AT S HA oh (1T ST |

ST fTeRT ST9TaT W9=T- U TSt Weft TRt emTofar & Sv-UfReehTd S1era Wos- U=l ST AT & |
et ereh-at ehl Teram Wg- U TS <Rl TITett ST, ST AT ST S Wk |

ydrernfefat & Frerifta Fdon @ Seetam T/ aTers & RTET, A9t USl/uiRer U 9 W R STl
VTferT ST WGP STLET WINT h{AT, TUAR G < i arel Uered 9l § @1 THT hig o S T
oo fayafaenes wiar-ar & Fafia dere 3 arem 3= & | SuHed ferdt Teh ST9ET 31 st
i SIS AT a1 & i |

S ATer R U= S -

fervafaame™ & e fase Sterar Sk wiea o ferdt safer steram udterm Stefterer 219 udtem
HETeT W e, feh et ST9TET U9=-Us ST STt URT &Teh Gl 3T+ UR 18Tk oh TH S oh [Tl STeram
YY-U U T ATl Y9 ST & fel, 37eh 3 o TTw, TRt ares UR WaTTer STet o foT 81 38 WehT Ut aam
T T U &Teh SR STod B0 | T ohi oh Tl W shtT 3T TaT Waret ohie |

YYT-UST &1 i H fehll URT QTR /TR &IT STE o STl SITa oh feht saIfert & HaTaral oI aeiT 8ot i 0
feret Rt wETEAT ST

(iii)(37) TR &7 o T U9 U W HESTeg, ehlg ShTITT , Uieh STET [EUUit STTe 310+ U § T |

(31 TaTa ok fess ux, YA U= 31T ST St UR 31T S foret 76 UX BT S(eT & UR U9 U | 9 -ad B9

®)
@iv)

(\2)

(vi)

(L)

fefarer wroh yra g |

IR o 3T, HUS! UT, SAT-Yehl o SAfaiier o it go=-usl WX feran gem & |

eI ShTET B ORI | Tt fensit oft 31 Stfor |rer S - 39T ShTAT, B9 419 ShiT, ST T,
TEEGEETAT 3TT(E ShT YT ST WEIT SRl W ShiT |

IA-YfAhT hl TR ETT T © aehil Tra fehdt oft forammelt o T oy 31= & gIRT Uit feam s =
TEIAT R |

TSI H 37 TeRtit UrehTX ah ST fera el ohl WERT aheT |

STTITEEAT UX ShraTel oht AfehdT (Procedure for dealing with indiscipline)

T gRT U ® Ua STfud |ieMl o WA, STad Wil oh YSIT hi kT o HIHGA
¥ e - et frrtfeRiaa g -

UG FIIMETEAT i YRWTHT & AR Sa forelt wdretmell WX orfe |rem WanT st giear
H AT T qAT U TEN AW urar SEer § dv diereh/Seeetn A9dT Theg 3tefieteh a1 af W
IHET TATIT o TR AT fohell 311 Al ¥ a9l o ki h Tl | Ifg AN o
Uy uitene o ure ¥ ferfiad arnh et & adraedt & a3 i @ ST e wRarg s
AT |
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(iii)

(iv)
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it & feneit atarmell ox SieRT Breit &, o STfrd |rermt sl WEiT Shtal UTET ST & 9T SHeh STferd Arert
o WERT U JTTHTET & Rl Ufdae THAdT &, A SHeht ST-URaehl 3T S6d U 3o arel & &
T SR T-U o 9IS U9t o ST for o fote 38 =18 e -ufetent < S, uieg sude Frem
Srte ‘ ST’ SATSRUT 3T geieE & foTy uktar sheg Steftareh gt gfued fery i it gom B 8
S-YReehT TE & ST | ST ST -UftaeRtd (R v i 9 i 3ifera grm) ST uiemelt & we wmit stet
ek WIS B Heh UreITell o gEarely shiaTeht 31T Tl hal-dteleh I SSHa J ehg ieiteleh &
TEATEI ShIdTeh favafaenera uitelt fFeasien shl sferTa =ITd | SISit SITuatt | Uit emelt g aenel i
W R ST ohi 9T H 30 A% Rl Afdde | Seoid fehdT ST |
iteTeh/SSTaET AU Feafiard Wfrera o | <t aTeh/SgawT o Uiiela ohi SRR deehret Uit el sht
STt SR S T U S STuT ferfae T et uT 2 Rt SRt ST |

gfe giremell dehtel 7T Haed fTEs | TRl ohTar a7 shg | W 1T § ol SHeRT WHem
ot aTeh /SIS 3iIX aheg S1elt aTeh o Ufdaes o 3Me W favafaemera grr e s )

Thg - 31l 8Teh ST Ufcaia UTed & o TgeiTa Ut el foreistes g et fa wrea o S8 wo=-ust o wiiareh ot
e wre feRar st |

(vi) (3%) Tt &7k ot Wfcrera fervaferarmerer & UTe 81 o Uit SHeht Tali-erd | o ST Teh Wueert St

(am

®)

®

©)

(vii)

(@

T STl oAt ST AT Ife ek gReahlor | ST |rerl o W shl Werd 6 WIHell ST o 3
Teifa wfaumi & ST=id 36k foTu eIl gus fHaiRa s |

TESIT-erd URTeTTe Shi USTa STeh GRT 3eh URTSTT SATEE- U UX T 1T U X o Wit siaqt, e
AT UTe & o fafer & 15 o ot srafer § ag oot sar ot staer foan s foh 38 o |rea
YT ShT ShT SISt Rl el HTFT ST a2l 36 WETiad gUS 9l el fedT =Tt |

aﬂ'%l?[ e "Ta'&TUT wfufa (Unfairmeans Examination Committee) gIT uﬁanﬁ % ST W AR feRam
I | afe g i srafer ¥ ure @ Srar ¥ q9 aegen Yeldh Wi | udteredt st feu e are
T U T SHTUTdl ohl TR < TP TGP WETR fohdT ST |

3@'%1?[ qre "T{"]'&TUT wfufa (Unfairmeans Examination Committee) GIXT W’f T aht Sre I
Yech HTHET § URT&ITell ohl fEU 1T 31f+aw TUS o TTCT ohl [ayaienetsl Warel HUSH o TH ey STHiered
T ferarsam

el HWOT At Gorr w1 wienet q wiE SO ura T8 gt ¥, e wrew wieror aftfy
(Unfairmeans examination Committee) GIT U T &ITelt aﬁﬁqaﬁmﬁmaﬁrwmm \

feredt off feerfer ® uiemell &t STt avws @ favafermera g ot A arelt wirer ® fensdt gehier st v
ST R ST &l & SITaq |
TUS & Afau™

Norms of Punishment

Where a candidate is found having in his possession or within his reach any material relevant to
the syllabus of the Examination paper concerned but has not copied from or used it :

If the behaviour of Present Examination shall be cancelled, provided that if the material

the candidate on found in possession of the candidate is or insignificant nature, the

being caught is punishment may be relaxed to the extent of cancellation of the

satisfactory examination of the particular paper (theory or practical) as the case
may be and he/she will be treated as having obtained "Zero" mark in
that paper with all the consequences to follow. However, if the
candidate so desires, he/she will be given the option of appearing in
the subsequent whole examination by canceling the present
examination as a whole. If the material found in possession of the
candidate is of significant nature then present examination of all
papers shall be cancelled.



(b)

If the behaviour of
the candidate on
being caught is
satisfactory

Present examination shall be cancelled and he/she shall be further
debarred for one subsequent examination if the examination is held
once a year or two subsequent examination if the examination is held
twice a year (i.e. Semester Exam.).

1.2 Where a candidate is found to have copied from or used the material caught :

@

(b)

If the behaviour of
the candidate on
being caught is
satisfactory

If the behaviour of
the candidate on
being caught is
satisfactory

Present examination shall be cancelled and he shall be further
debarred for one subsequent examination. If the examination is held
once a year or two subsequent examination, if the examination is
held twice a year (i.e. Semester exam.), provided that if the material
found in possession of the candidate and/or the extent of copying
done by the candidate is of insignificant nature the punishment may
be relaxed to the extent of canceling the present examination only by
Unfairmeans Committee.

Present examination shall be cancelled and he/she shall be further
debarred from appearing at two subsequent examination, if the
examination is held once a year or debarred from four subsequent
examination, if the examination is held twice a year (i.e. Semester
Exam.).

1.3 Where a candidate is found having in his possession or within his reach any restricted
electronic equipment, mobile, pager, computer diary etc.

@

(b)

(©

14

Note:

If the candidate has not made any
use of such electronic equipment
behaviour of candidate on being
caught is satisfactory.

If the candidate has made use of it
but the behaviour of the candidate
on being caught is satisfactory.

If the candidate has made use of it
but the behaviour of the candidate
on being caught is unsatisfactory.

If the candidate is involved in
sacrilegious of University
Examination system or involved
in any other serious matter
related with sacredness of the
examination process.

Candidate's mobile, electronic equipment, pager,
computer diary etc. shall be forfeited and candidate
shall be exonerated by issuing warning for the &
future.

Candidate mobile, electronic equipment, pager,
computer diary etc. & shall be forfeited and only
present theory examination shall be cancelled and if
the examination is held once a year or two subsequent
theory examination if the examination is held twice a
year. (i.e. Semester Exam.).

Candidate's mobile, electronic equipment, pager,
computer diary etc. shall be forfeited and present
examination shallbe cancelled and he/she shall be
further debarred for one subsequent examination if the
examination is held once a year or two subsequent
examination if the examination is held twice a year.

Candidate shall be disqualified from appearing or
passing in any University Examination for one to
three years including the present year of
examination depending upon the nature and
gravity of the offence.

(1) Ifthe candidate uses resistance or violence against the invigilator or any person on examination
duty or consistently refuses to obey the instructions of the superintendent, the above punishment
may be enhanced according to the gravity of the offence.



(2) The present examination is cancelled in 1.1 (a & b), 1.2 (a & b), 1.3 (b & c¢) and 1.4 refers to
cancellation of only theory papers. However, if a candidate has offered
dissertation/viva/voce/field work in lieu of any paper and the sessional work (marks)/internal
assessment worki (marks) / practical work (marks) will not be cancelled in case the whole
examination is cancelled. However, if unfairmeans case is reported during practical examination
1.1 (a) would refer to that particular practical examination only. Incase of 1.2aandbandc & 1.4
theory as well as practical examinations both shall be cancelled.

(3) After completion of punishment period, if the candidate is reappearing in the subsequent
examination, he/she shall have to appear according to the existing scheme as well as syllabus of
the class/course. In case scheme of subject/course paper etc. changed, the candidate exempted to
appear in sessional examination and obtained theory paper marks will be proportionate out of the
maximum marks of that paper (theory + sessional).

1.5 Where a candidate is appearing simultaneously in two examinations, the examination in which
he/she has been found using unfairmeans will be cancelled, and he/she shall not be allowed to
appear in any examination of the University during the period for which he/she is debarred.

1.6 The cases of employee candidates, indulging in unfairmeans and resorting to violence and
misbehaviour, will be reported to the officers of the department concerned besides the
punishment provided under the rules. All such cases of misconduct will be reported to the
University forth with for action by the Centre Superintendent on the prescribed from for
departmental action.

1.7 Notwithstanding the provisions regarding punishment provided in clause (3) above, the
Superintendent of the Centre is empowered to expel a candidate from the examination hall in
case of misconduct or misbehaviour as defined above.

1.8 Cases not covered under any of the above categories will be decided by the appropriate
commiteee on their merit.

2. Normsrelated with tempering in University document & etc.

2(37) T AYT HETETCTEl B WPl W Wt STy H Afaiaa st aht oft e |reEl st wEnT
T ST -

1. 3TAET UF § IH fHawur <ot a1 IS Uor@ UHd hich o1 UH & 311 el g1 fohell UTgdeh | Jagt
UTT A0S G &I H Y97 T |

2. AL g favalaeneT STerar 31=1 fehwt AHeh &7 e GRT WS WHIUT Ul 12T 3{dh ATieTehT 3TeTa fehelt
ST UG | oht T2 UTeIfSe H 31— STeraT Iiard= i |

3. ITvFell GRT WK feRT T WHTOT UST/3ehaTioTent STG ohi WhIET Ui /fdfeliu/ Wieree Ui | ot T8
yfafte B - AT TiRad= T |

2 () HRATE ht Uferan :

1. Sreelt g Suder afvta e Wrel o uTHelt § SR ufehand favafaamers faafurent & wemfyta
" STTITIETETAT UX S alTg hi UTohaT ' o STTER &N |

2. VT TR UT U S STel HTHE! eht SFersaTar/yrendl/ fHEsTeh §IRT Ueh WHUer |ibfd grT sie
THTATE ST AT TS ITeh GEehIUT | SULSR ST o WIS oh YT Shl YW goAT UTHET SIdT & af
TEET-er et GEATeSt oh T WA ahi UXT 81T (H1E5eh ohl ATayaeh SR ATE &g ST SITUT |

2 (9) TUS & ATeh / AFerHT : e |rer Uit eTor |kt gRT U W i oh fort e ar ek feiia
fRTSITaE -

1. afg g el AT U | 6 ForawuT ant A1 318 Uoia WKIA ohY AT TH 31T |IEAT Rl T s
grferamera o Frafia faemel o o o wereT uT ST SIS uTa STe at S6eRt waret i o favataemaa st
ST TS ot feRdt off Tt eIT 3T STt S et ek o feru feradt oft uitar o Sre @ st ot fear = |

2. Afg g wrame e U § 316 forawuT Seht A1 318 Tord WKId oY a1 TH 311 |IeA1 oht WAl ]
TRTETT T YSI9T UTH <hT SIS UTET STTT T SHeh! 39 8 hi UXT ST U6 ST 3 WehuT hi TTETHET ahl <@ gT
I ST S St deh o foTg favafammera s ot e o Se | dfera ot fear s



3. afe ferddt oft STo/STHT GRT SULER (1) 1, 2 STAT 3 Thi HIRETE fehHT St WehTT o T YT i oh SEIT &
Tt TS T T T UT ST FeadT &1 3T 19T U ol o ToTT v feman 1 & it |eaif~ard STt /STt st
TraIf~ara Tl e oht o ot fergaferemer st et ues ot o forg ferddt oft witer wferse gm A afem &t
feram ST | wver € AfE BT /BTHT GRT SHERT AT T G S aht SheTTeil shi UTaITy oft Seiut ot oft 18 &l ar
3% oft e e Targafarermera et et wen el o fora fenelt oft ot arr o wferse 2 A e e feam s |

4, oRIg oft 3reelt ATusl 37eh TfeTeRT B AITH 1S & W Rl feRt 3= BT /BTAT hi 3{eh ATTeTehT U YT Teh ATt
T H foIuehT™ UR 19ET 6 YehI Sht YHTUT USA/37eh ATICTERT aht WIS T l/WhleT e /Uit Wedd i
X WIS~ BT /BT hl GES-eTd URTSTT Skl e SR fam ST | |re & Afe 36 BT A §8ehT o1 o7d g4
T ot THEATST Shi URTEITY ot STTUT et it 18 &t 3¢ off o o Tervarferenera st st < arsit o fog
Teret oft udt et © faee g @ afer et fear s

5. ITuelt 7 favataenera ot Tielm | Yoyt U ohi WHE MTAYIehsil ohl Ufd ohi ol & Ta ISHERT Ta9T U
W R feam s, 5 uit e shegremer Rt femm uR S| steell ohi Ut e & siae feem S | g 36
T I U SeTaT & foh 3Teefl gIT STTeE Ut oh | 38 Wi YT 3ieh AT eTehT SETE W oh TTerd
ik W ORI o e oty feRa T g ot Heifera stezrelt | wrafeerd ot WHIOT U S1eraT Sieh aTfeieRty
Fervaferamera wdter fasmT sterar Hetfa=era stferssrar/urae / FaeTeh & THeT Wd s oh shal ST |
Tl STl Yot TEATerS W i 8 Twel TE & T&T & AT Agriarsit ot Tel &, Tl 36 ool g U9 Usii aht
TRTEIT B SIS Shi STTA &l &f STt qel SHeh U9eTe THIUT WehtuT STferd |Ie U= aTuT |iafd B TEent
e froter ferar s |

6. Toavafaamea st uiter & ufere grent Sxitut S 1 8§ | fent o T o afe wiier S<itul s s a1
T W IE AR AT & Foh BT 7 S UirelT H Wa9T 316 faawuT et a2 fourent o ufaftean o
TR T UTe feRam o o o fertt 2MMen? ux o utelT o Jg STé 9T i SHeht Uit StHrer uiemd
o oY 3T/ ST HTHe & TUT SIS ok 3MTER UX 3T gUg 3 UX ot farems fepa strareham |

7. Suded ¥ GrEf~ad T YeRtuTt § gret 7eAe o favataenera st Wfersa | & arell fendt off uiiam
o @ wfufa gy s feran sk

8. m‘iﬂﬂﬁﬁﬁﬁ:'@‘ﬁﬂﬁﬁ ﬁsﬁmﬁmﬁiﬁaﬁﬁﬁwqﬁwm(Unfmrmeans
Examination Committee) GRT 37k TUT-GI8I o MR W Fuig et Fueran srom ar wwted
QAT st [T ST a2 TSI aTHet B qferd shiars g ot dwatf-era wrferenTiiat st e feram
T "W W & afe gt ¥ favafaered g gferd swrarE @t St § A o favatemmea
HTATed /A SEITeTa STFErsaTaT X | Shi ST Hahi |

Additional Provision for Dealing with the cases of Using Unfairmeans during the Examination

In addition to the provisions laid down from Page No. 61 to 68 to deal with cases of unfairmeans
during the examination by the University, such candidates will also be dealt with additionally in
pursuance of the Rajasthan Public Examination (Prevention of Unfairmeans) Act, 1992 which is
reproduced below.

THE RAJASTHAN PUBLIC EXAMINATION

(PREVENTION OF UNFAIR MEANS)ACT, 1992
(Received the assent of The Governor on the 8th day of November, 1992)
An

Act

to prevent the leakage of question papers and use of unfairmeans of Public Examinations and to
provide for matter connected there with the incidental thereto.

Be it enacted by the Rajasthan State Legislature in the Forty-third Year of the Republic of India as
follows :

1. Shorttitle, extent and commencement :

(1) This Act may be called the Rajasthan Public Examination (Prevention of Unfairmeans)
Act, 1992,



(2) Itshall extend to the whole of the State of Rajasthan.
(3) Itshall come into force at once.
Definitions - In the Act -

(a) "examination centre" means any place fixed for holding public examination and includes
the entire premises attached thereto.

(b) "public examination" means any examination specified in the schedule.

(¢) '"unfairmeans" in relation to an examination while answering question in a public
examination, means the unauthorised help from any person, or from any material written,
recorded or printed, in any form whatsoever or the use of any unauthorised telephone,
wireless or electronic or other instrument or gadget; and

(d) the words and expression used herein and not defined in the Indian Penal Code (45 of 1960)
have the meaning, respectively assigned to then in that code.

Prohibition to use of Unfairmeans : No person shall use unfairmeans at any public
examination.

Unauthorised possession or disclosure of question paper : No person who is not lawfully
authorised or permitted by virtue of his duties so to do shall before the time fixed for distribution
of question papers to examinees at a public examination.

(a) procedure or attempt to procure of possess, such question paper or any portion or copy
thereof; or

(b) 1impart or offer to impart, information which he knows or has reason to believe to be related
to or derived from or to have a beating upon such question paper.

Prevention of Leakage by person entrusted with examination work : No person who is
entrusted with any work pertaining to public examination shall, except where he is permitted by
virtue of his duties so to do directly or indirectly divulge or cause to be divulged or make known
to any other person any information or part thereof which has come to his knowledge by virtue
ofthe work being so entrusted to him.

Penalty : Whoever contravenes or attempts to contravene or abets the contravention of the
provisions of section 3 or section 4 or section 5, shall be punished with imprisonment for a term
which may extend to three years of with fine which may extend to two thousand rupees or with
both.

Penalty for offence with preparation to cause hurt : Whoever commits an offence punishable
under section 6 having made preparation for, causing death of any person or causing hurt to any
person or assaulting any person or for putting any person in fear of death or hurt or assault or
wrongful restraint shall be punished with imprisonment for a term which may extend to three
years and shall also be liable to fine which may extend to five thousand rupees.

Power to amend Schedule : The Statement Government may be notification in the Official
Gazette, include in the Schedule any other public examination in respecft of which it considers
necessary to apply the provision of this Act and upon the publication in the Official Gazette the
Schedule shall be deemed to have amended accordingly.

The Schedule
(Section 2)

1.

Any examination conducted by the Board of Secondary Education of Rajasthan under the
Rajasthan Secondary Examination Act, (Act No.42 of 1957).

Any examination conducted by any University established by law in India.

Any examination conducted by the Rajasthan Public Service Commissions or Union Public
Service Commission.

J.P. Bansal
Secretary to the Government



DIFFERENT CELLS AND CENTRES OPERATIONAL IN MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR

WEBSITE LINK: https://www.mlsu.ac.in/Cells-and-Centres

Cell and Centres

Officers Name

Phone No.

Official Email

University Guest House

Dr. Hanuman Prasad

0294-2471798

University Computer Centre

Dr. Avinash Panwar, Director

ucc@mlsu.ac.in

Internet Centre

Mohit Kumar Gokhroo, Incharge

0294-2471310

ucc@mlsu.ac.in

Hostels Dr. Manju Baghmar, Chief Warden | 0294-2413955 (O), chiefwarden@mlsu.ac.in
2412784(MB Hostel),
2583689 (Nehru
Hostel),2412715(Girls Hostel)

Estate Office Sh. Rakesh Jain, University Engineer | 0294-2471900 uniengineer(@mlsu.ac.in

University Legal Adviser

Sh. Arun Vyas

9828141618/ 9413024481

Statutory Auditor M/S. Bansilal Shah & Co.

RTI Prof. G.S. Rathore 0294-2470958

Chief Proctor Prof. B.L. Verma

N.S.S. Prof. C.R.Suthar, Coordinator conss@mlsu.ac.in

College Development Council

Prof. G.S. Rathore, Director




Entrepreneurship & Skill
Development Centre

Director

0294-2413191, 2413955

Population Research Centre

Prof. Kalpana Jain, Director

University Central Anti Ragging
Committee

Prof. L.S. Chouhan, Convener

University Employment &
Advisory Bureau

Prof. Hadees Ansari, Director

SC/ST Cell

Prof. P.M. Yadav, Coordinator

Competitive Exam, Coaching
Centre

Prof. Pradeep Trikha, Coordinator

International Students

Prof. Pradeep Trikha, Advisor

University Media Cell

Dr. Kunjan Acharya, Nodal Officer

Entrepreneurship Development Cell

0294-2413191, 2413955

Entrepreneur and Small Business
Development

Courses Centre

Prof. Anil Kothari, Coordinator

Entrepreneur and Small Business
Management

Prof. Hanuman Prasad, Coordinator

Centre For Soft Skills

Prof. Seema Malik, Coordinator

0294-2471035/ 2471794

University Research &
Development Cell

Equal Opportunity Cell

Prof. Sudha Choudhary, Convener




Centre Of Initiative for Innovation
& Development Action

Internal Quality Assurance Cell

Prof. N Lakshmi, Director

Intellectual Property Rights Cell

, Convener

0294-2471035/2470918

Minority Cell

Prof. Kalpana Jain, Convener

0294-2471035/2470918

Smart Village

Prof. B.L. Verma, Nodal Officer

Placement Cell

Prof. Anil Kothari, Co-ordinator

Center for Capacity Building of
Students (CCBS)

Dr. Giriraj Singh Chouhan, Director

SRl STEIT U U g,

Head, Department of History, Ex-
officio Honorary Director

Unnat Bharat Abhiyan (UBA) Cell

Dr. Vineet Soni, Convener
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HigTeer gantgan favafaener & | rener & frem favafaarem qon o wdt daes ud wag
TRTferETera o faenfefa W am e |

TRYTETE : | ITEA faenfeal gRT 3T SERr i SUTeT §1 SFYTEEHar ¥ Frefaiaa seen
afmfera s -

uferfer & AT StfrfirdarT, ArfEe T & ey ST 3T e shid U AravaTar ST |

HET-HeT, FAT, TR, DHATEH, WAThg o He™, Helfaaned uiwy, favafaenes yemafe swatea
i fervaferemera ufes U STeTia Scre=1 o= 9T SITe ST a1 Sugd s |

Tarvaferamera & AenTet™ THRT o FEaTTEm STevit, i aht STaRIT ST agr 3% AT & |

[t YRR it AT e, Tan-shil, Uredehy UsElt quT He-uTedehy st-ed e, feremeft W @
Traf-era fergaferaneta & SATal gefe § gUreruT, G aar AT ST I AT ot SULRT ST |

Tarvafaenem, merfaarera/deem & Srerfurer, Srerorar st steen favafaemera wafaerea g &
eIk TRl oh fehtl TaE 3TeTaT foREt WauTS! o Ui geia AT gureuT &hiT |

Torvaferamera/ metfermer /e st T (Rod Yo s Ytaeh qeorm arafies utsen ot aftmfed ©) =
feredt oft wer skt axfer agermaT Steram 37 W Rfe SifeRa AT, TuvTeE foramT rerar et i 31T THUHT
T

TR TN T STRATE BTl / TSR I SehETT |
Tayafaemera/mafaemera Wi ar uRex § T Us a1 "igeh UeTel /aTHt Rt ST=T T |

T OR TR U U ot © e ST |

ST ST W URER AT UfRET o STET STURTer A7 fehEt UehT ok STTURTIeh/ SUS ghedil | fTWd BT |
U HE 2 (W) B Seotfad favafaemera el § STu uTe 76— 91 T&T |

ferdt eraeR WWWT (Impersonation)

Sudert el W § fordt o ff Heler § 3t safer st SfSTa st/ 3eRaTT |

: SIS T BTATETE | Hal(ad SIMHTEar o Hael H SIIE et 9 el & | srari/

Tt eITal H ST |rEl a g STeaterd g oh HIHe oh foert ferifa e amy i
agsmuﬁaw (Supervision of Discipline)
T fafir= Tl wR weiafare feram Straem of sa wrarer B swetfoe Fefefia grr et foran smem -

(31) fersarar (3m) wem shgreftaren @) HEWRT  (3) T Tk AT
(3) AT TETHh YEAehTordl ST 8T/ TaTHeh BT hodTUT LTSS/ HeTaeh et |iedl/Urae
() faumii & sty (T) BTATETE ATET qATIHE ATET

(R) v forer Frgoreh, Wt wfvneres we Sterfures am ufereror gum

UTRIRIAEE (Proctorial Board)

Tarvaferamera | SYTE SATT 1@ & [T shetutd gRT Ueh UG (REeT TS ohl 6 fohdT ST | favaternera e
T Rrenfela & wrafea favafaeners uftat stear SHe et 81 et STy Traif-ad Tt WeruT/amde 36
YRGS diE & SR # g 2 saqu favafaae™ & < sriag, gafad i uE
forvafaener qwene™, Tet & HeT™, STenard 3ife Afifad § |

YRR sie Frefeiad werr & iea g -

1. T e (72 8)

2, Geft Heeeh HeTfdene™ & Hiee

3, Fraf~erd TRl TelTer™ oh STfrsarar gy aei-id 9ae

&
“‘qee‘; e

o 1QRC
T el Ceaghst
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YeRIRI oI oh il Frefafaa g -

1. Torvafermers & eifira it SITYTET WehTun & sheTufer shl URTHIT 3117 Tererar ST |

2, foavafaemea ¥ Semea S T |

3. Tovafaene™ = SITImET ST TE o feTT TT=ia TR e Y9TTeH Ua Yferd Siferentiial & e 1@ |

4, favatfemmera § FTITETEAT o YehTUT U ShRaTE hiT |

5. UEt uRRferferat ot FHotor e T ST9TTa-TETar oh Wehtut uX Teh o1l |

6. STIMETEAT o YehTUT H STURTIEGh Ua 317 YfeTd HIHE! o TR o fote favataener sifaemat st
HETHAT Sh{T |

m%m%@ﬁwﬁr&r (Procedure for Exercise of Powers)

Ul TS HEATEAeH oh SfaiNar THE YRR STTYTHAEAT o HIHG § H6T Ufeha o uyend 31u | ffea

yiferaa ehT W ST Hehd & | Shetafd Ud Heeneney fendt off uraet § srom o ffga wiferat vt wei umder w

T e o =1 a1 STTayeeh THE! o ST Wit sl GeraaT § s Tehd & |

I AU TS «

(i) Tovafaeme™ W (University Level) : SheTafd gRT WA (A9aferaITerd TR Ia STTE Wit ot a7 et

YR EIT -

(30 srferssrar/ fauTeEa et /AR s HehTd Haw (S ) (3Temen)
(&) ST HEATIT TSI (W=
(@ fovataeremes R o GEie))
(@ wUTRT (Feer i)

(i) HET/ RIS I (Institution/College Level) : 3TEISaTaT gRT HAI STIYE WiH{ a1 TS7 161 TR
BT -

(30)  stfirssrar/ faammeasy /At s Henra 6aE (15 TF) (31ET8)

(@)  AETH ST HeATUT TSI (Fe=)

(®)  TEITeETeTE & g Hehld Iae (=)

@ WX (FE fee)
STYITEA Wi gRT STTHATH L AT ohi UehdT (Procedure to be followed by Discipline Committee)

Aftfer STTITTEAETT o U WehTUT oAl STl skt it st/ AEemeer grT s e fyra ferarsme )

e hig faemelt T struRTieres hTel, 1oAY GUreRT, i hi ST TTUTETel AT GRTER ht TRUT/SIe 2
rera feryafermera/ e & shrfafe U shde urer & ua § gl snfe o ot fret faens & favg
favafaamea & fodl iRt/ Sreen/awdert 7 gfe & yem geam RUE (FIR) &5t & & af 9
e /vl deTera o sifirsarar, favafaemera o e faumi & sreer, st forameff stemamra &, aehet yara
A fFreftam &t 20 e s o faenedt werferamea/ favateaemea ot ferdt ot nfafafiet o (odan ¥ S
AfEe) TR T 27U ShelT3il | Suferd g o ST BN | STa feremeit Sreeara ¥ off fHeftara & aum i shret
T2t AT e e AT U ferameft s seTaTa @ oft fFretftae ot wend € | afe gfera & g fendt =marea
o foremeft o fereeg smmurTires e gt o feam Tram &t i S8 deekTer FHrerfiara st fear s |

g faemeft St 3@ yeR Freftaa forar mar @ steren @ fFreRme foam o & favataemem & faet
eI/ 3t f¥erur 3eRtE |, formm S| siftrentdt ot srwta o frem 5@ frettar feran/fenrer o, yawr & forg
ST

e witfa & ar ¥ Geifare feremeft o6t gemT € ST qOm S 31U uet Y wfifd & W wEh e o st
T Y feRar st

e Aftfer s o o Heifera ferameft st Gaft GeraTd HeTferanTer™ o U UT AT SWeh ST o Ud 31<TaT a9 STae -
o fou ua o Sl ST |

afe Tafer ferameft Sier wvred & rufRerd Tam & STeran STHEENT AT § AT SR YHA LT & A Tfe
GO & 9IS Ao Ueh Ui Ot oht S Hehell § |

weex; e

prof. pC
P10 et G gnsh
mvﬁ'sﬁ , udateet
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Sterah foreft oft srvor 8 famedt oft warenm ot aos @ foreft arfirarerar ant Sufkerd s st rmfer el & |

IRTEA |iHf U d3eh Fieh 3rad faam-famyt & e wqfem gue, fww swiv, ffvem safy & fag
TSR AT TSI oht STTTTHT I | TUE Tht foRaTT-aitel T iaTd SRt aTet TTEehT GIRT Bt ST |

SRR WAl o Ufaes Ux sperdie/Heeneast gRT faam feham Smem i sfaa foem & arg o8 38 w S
3o TuE ST YT YT R | IH NI hT Ueh el faremeft st <t et e Sueht 3= ufer wetferanera &
HEAT-Ug WA S|

37U ohT STMRIRTT (Right to Appeal)

Teremeff =Rt Herrar Hew g fau T 3mewr & fareeg Ui faml & araT-3ry Heemeaey | STt i o1 IR
AT

Toremelt oAt weemeer g faw T ST o faag wHeTuf O UE Wiy HeTfaraTetal o "THe | eyt Hetfaanmeta
TOTRIT TISTRLT | STUTeT ST o STTEIeRTY T | T STUTer 31reyT Fteer ant fafer & 15 fa o arev-ray stava ot
FHr=fen

femforat :
30 e off famme =t fo@ Feftaa ar e ar Rumt ®9 9 FHeater T §, fondt 3 werfeene steren

(3m)
®)

©)

€

Q)
6)
(3)

Tavateame @t = fIrarur gerts o formm 3@ siftrerdt @, e 3@ Fefiara et o et wu & e
o1, Jari=[Afel o a9t =Tl feram = Wehmr 31T =1 & entg W ferameft R areermeht wu & frehren o &, 3@ Frewmem
srafer o ferdt 1= wetfaeneta ar favafeamer™ & wargt Ut Wehil | TUE I e STferehit T SUS STl ohl 3T=1
T TS fayaioranetd shl Giad a g STayaeh shidarg &g Qurod s |

ForeanTe Ue T Teh ot & Heft ariet werer e oht wieraifed fere wmdar |

UHET RIS ot HTHeT ST AT | Gaifard 2 i Sueler freamt o et =&l o1mar & 3% v sheft Ut ferfer sea=t
&, Heemeer e | TR et e fog e frote sperafa g qAfdem S ET

Heomeey fau S ot U T SATeRE w31 st iR YEieh e A 31 ferwdt ek que okt gem o faemet
o TR THTOT-UT H SHeRT fad Soei@ ahidl |

SYTEAEAT & foTU T 7T GUS SehTaT IToeh o ©U H Sgel fehall ST | =leh @9 OX Sufeerd ufsent |
Terameft st o AT feam =meTm )

WWW(Disposal of Appeal)

HEATEA ST T AT U HEAT 6 T ST TS WUl Shi TETEAT & STUTE hT FRTUT SRt el |

ATl T AT 3ok GIT TS ATl ot TETeaT & 37Ut ot (R uT T Hehdl |

U TR T fenarm STTeht SHeRT Wford GraEmafer § et fohaT ST | speraie A WAt gy Sret off g9mar,
TSR BT Thi TTE UX I SATHITA T H U ST She! Shl Ueh ST fem ST Wbt 3R sherufer STt w
feremt T 3T afey e wftfa nfea ot 1 & 4t 3@ Aikfe o ufiae U foem i & arg ume =ht uA: Friveror
T TR AT 3 e & ST GUS U HEHTd STaT 3TN g STLaT SHHT kY Wehil 3T2raT feremei ant fa e g
T Hehil ST ST SFerd AHE 39T SR e St Sf~m g |
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Treene gt favafaenes o et off warfaene, Teehtetd, Ut o HeT, STArerd, WARTIe rerar

TRETH IR S R WU GUSIE TN ¢ | STeas <ATaTerd o HTSYITTHR B: HIE o ol shRTard

e Ueh oG 03 219fqUe Sterar el 9 gfved ferar ST aehar g |

IfrenT 3vet

Toreit forameft et 3r=a faremet sreran formfelat & Tg gRT Ue, SATS AT WaTehid thidT, AH{Heh Ud IR eh

AT U, FETAT SRl SHaeR ST, WIHETTehY o STwid Tt SfeRTd Tedsrel Ud AT o SIEreh st

&I UETTT ST SHeRT T AT oA hTAT, ShTh-IYTTT Tkl T hl STEA THIAT ST T HA W

IRIReh- A €Y ¥ YAl Sd ST, THT FiTdeh Td ek Ha@r il [Saeh T shig SEIard,

TR, Vo U WiF STaTa o, TRerT it Tt e Giaeail st offel T$aTaT, 3187g ToT Ua STopreat aht

AT SHTAT, feRet st HecTeR &I, T182T 12T UfTeTur o STeT UgeITT 12T THT STertel UeT ot foh 7eht fe

U ehiSTEAT aIg T, HEAT g Tlighd STITIE & HTUCUS! o forbeg sragi s I ek STwaid AT T g |

e : URea urel § fohT ST aTet IRiferIe ST9aT g6t ueieh | IR o wftferd 7@ g |

i et werer

(1) Tavafaeres ua nafeamer @ v i Ry ot @ e forar T g ud $9eh g afiarl ot et
IERISIC IS

(2) i faRreht rferamfa & =T, Ug, GRS . STfE Rl WehT9T= Yo Yfiaent § Uew ¢ | I ot fafa o
ifed BT=/ST3l g I THieh fehall ST wIfe |

(3) Taufase forameft it faa-THE o |1 TeA i HeTTE & ST § | S SMTayeeh SIS T T & |

(4) T ATt U, W STUAT G Uil ah ST § UG UE S0 (G 1T FEiTal Ut 3THEA ot |

(5) favafaemea & freren, wuaRT srean forddt uRfaa aftss wreft s Ta-vfase faemeft grT wawr &
YR ftaTeh fei et feraur yfafe samr =nfew |

TUE & WAL
T Y T U B UE Wik gRT SHeh g/ waTiuTe B W e gug (R Rt efiRar & 3 En)
ﬁ:qmwﬁ%:—

(1) vEfeTeE/favafaarer & arerm ¥ 2T Aeft YRR it srEgihEl sterar giaareit w ufasier | 39 gt
BT oh TR Rl Giard T |

(2) favafaemea ¥ fau o yasT i R &)

(3) Rt wfafa grT favre stafer qeh et & ot ot g e |

(4) SEAEEH U TTYE9T ol R T |

(5) TR TieTET oh TER 31=1 SteafuTes Heerm=i § fau S aret vargT R ufdsier T |
(6) ‘' STTuTiEreR I H UfAH W USRTUT &S ShTaTT |



(7) i <ot foremeft & =t wHTOT U, TeaRoT U Ue fEit W 39 qe o Seore e o ¢ oTeh
fettar e st g’

(8) e amer feremelt & AT Ue ue o | € TS ST ohl WHTSIR U B WehTioTd shiT |
(9) e ua gfera woTEs SR T o Srelt ferammelt nt Gt ST UE YRR 7 ohi ohi UTag shiaTT |

(10) I & safers fa9Te o SISt 7 &1 U IR 1 et U THE ol SULER fehell it TUS ohT UTS WIAT STeht
weft e gfrea frar T aeRar$)

(11) =g fREt TEar /AHra ufseht § IF o aret faeneil ot T Heiferanetd o AW o 9T WehTiITd arar
T oft I A ' AT Seaitad feremedt ot efuea feRam S weRer ¥ ifga faemeft gro
‘i e e ot fefaa g e atfemed TE

(12) i ot SiftrRaw TS B: UIE T HOX HRTETE T Teh TG HUF T 3T U tgrar St g
HT-FT S ST HeA & |

(13) IS STeran IR SRl ST A € W EUSEa g |

(14) wereT & wRftereh fol 7 werm srferamiiat grr YT dra dagmviter vt it sifea- fafedmmmet
HIATE ST AR A I Ay e’ wHIfUTd B TR We i BT @ Wi WehtuT SHTeRT 39
QAT oh TR S fohaT ST Heh T |

BT feRaT ST |

REICT NG

(1) aftss faenfaf s werme St ST & o & et ol st HaTUT, TS TE Qe SeRT ST U/ 3TTeR
AT R, 7 foh 32 ifga ud yarga seh |

(2) T WE S TR, UasaT TR aTet, STHTHINTS Ue STaie-1a Fhed W WH ohi Ud |Tfer sl g/ |
e Y Sevoet, e Ta TRagnelt a1 |




1.

()
@
(ii)
(iii)
(iv)
v)

(@)
@

(i)

JTITEAET (Indiscipline)

T Hrere SIS T 3¢ ¥ URtan o ST 3TesT SMeNUT| Uil & SN SIIETEr
Frfafea fog afmfaa i -

UERUT AT g TR, 514 -

SEehT AT S |

T hl ATESRHT AT S THA oh [T SHETT |

ST - fTeRT ST9TaT W9=T-Us TS, Weft TRt emTofar & Sv-UfReehTd S1era Wo=- U ST a2l & |
et ereh-at ehl TeraT Wg- U TFSie <Rl TITet ST, ST AT ST S Wk |

et & Frerifta Fdon @ Seetam T/ arers & RTET, A9t USl/uiRer U 9 | R STl
VTferT ST WGP STLET WIT Sh{AT, TUAR G < i arel Uered 9l § @1 THT hig o Shd T
oo favafaenes wiar-ar & Fafia dere 3 arem 3= & | SuHed ferdl Teh ST9eT 31fies st
R SIS AT a1 & i |

ST ATer T U= S -

fervafaame™ & e a5 Sterar Sk wica o ferdt safer steram udter Stefteren 219 udterm
HETeT W eI, feh SHfeRT ST9TET U9=-Us ST STt URT &Teh Gl ST+ UR 18Tk oh TH S oh [Tl STeram
YYA-U U T Il Y9 ST & fe, 37ek 3 &b TTw, TRt ares OR waTTer STet o foTg 81 38 Wehr Ut eam
T T U &TeR SRl STod B0 | T it oh Tl Weeh sht=T 3 T8T Waret ohie |

YYT-UST &1 i H fehll URT QTR /TR &IT STa o STl SITe oh feRt St & HaTaral oI aeiT 8ot i 0
foret Rt wETEAT AT

(iii)(37) TR 8T o T U9 U o HESTeg, ehlg ShTITT , Uieh STET [EUuit 31T 310+ U § T |

(31 TaTa ok fess ux, YA U= 1T ST St UR 31T S foret 76 UX BT SeT & R U9 UH | 9ra-ad B9

®)
@iv)

(\2)

(vi)

(L)

fefarer wrah yrar g |

IR oh 3, HUS! UT, SAT-Yehl o SAfaiier o it Ug=-usl X feran gem & |

eI ShTeT B Ut eTT | wrafeere fensit oft 31 Stfor |rer S - 39T ST, B9 919 ShiT, ST ahiT,
TEEGEETAT 3TT(E ST YT ST WEIT SRl W ST |

IA-YfAhT hl TRTETT T © aehil Tra feret oft forammelt o oI uv 31= & gy Uit feam s =
TEIAT R |

TSI H 37 TeRtit UrehTX ah ST fera el ohl WERT aheT |

STTITEEAT UX ShriaTel oht AfehdT (Procedure for dealing with indiscipline)

T gRT U ® UHa STfud |ieMl o WA, STrad Wil oh YHIT hi kT o HIHGA
i sreER et frretfeRaa g -

UG FIIMETEAT i YRWTST & FTER Sa ferelt wdretmell WX orfe |rem WanT st giear
H AT ¥ qAr U TEN AW utar Ser § dv diereh/Seeetn A9dT Theg 3efieteh A1 af W
IHET TATIT o TR AT fhell 310 Ao ¥ a9 ol kI hl Tl | dfg AN o
Uy uitene & ure ¥ fefiad arnh et & d udraedt & a3 et @ ST ER SR arg s
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(i)

(iii)

(iv)

()

it & feneit avarmefl ox SieRT Breit &, & ST |rerst sl YT ShTaT UTET ST & 9T SHeh STferd Arert
o WERT U JTTHTET & Rl Ufaae THT &, A SHeht STR-URaehl 3T S0 U 3o arel o &
T SR T-U o 9IS U9t o ST fora o fote 3@ =18 e -ufeent < S, uieg sude Frem
Sr=te ‘ ST SATSRUT 3Tt geieE & foTy uktar sheg Steftareh gt gfued feRy W it gom B 8
S-YReehT TE & ST | ST ST -UftaeRtd (R v i 9 i 3ifera grm) ST uiemelt & we areit stet
ek WIS B Heh UreITell o gEarely shiaTeht 31T Tl hal-dateleh I SSHa J ehg ieiteleh &
TEATEI ShIdTeh favafaenera uitelt fFesien shl saferTa =T | SSit SITuatt | Uit emelt g aene i
W R T ohi G9TT U 30 A% Rl Afdae | Seeid fehdT ST |

it aTeh /ST AU Feafard Wferera o | <t aTeh/SgawT o Uiiela ohi S-ehR! dehret Uit el sht
STt S S T U S STuT ferfare T et uT 2 Rt SRt ST |

gfe giremell dehtel 1T Haed fTEs | TRl ohTar § o7 ohg | W 1T § ol SHeRT WHem
ot aTeh /SIS 3iT aheg S1eft aTeh o Ufaes o 3me W favafaemera grr e s )

Thg - 31l 8Teh ST Ufcaa UTed i o Uit Ut el foreistes g et fa wrea o S8 wo=-ust o Wit ereh ot
e wre feRar st |

(vi) (3%) Tt &7k ot Wfrera fervaferarmeren & UTe 81 o Uit SHeht Tali-erd T o ST Teh WHueert St

(am

®)

®

©)

(vii)

(@

T STl oAt ST AT IfE ek gReahlor | STfea |rel o W shl Werd 6 WIHell ST & ot 3
Teifa wfaumi & ST=id 36k foTu eI gus FHeiRa s |

HIST-erd URTETTe SRl IS STeh GRT 3eh URTSTT SATEE-Us UX T 1T Ul X o Wit siaqt, e
T UTe & o fafer & 15 o7 ot srafer § ag oot sar ot staer foan s foh 38 srfoa |rem
YT ST ShT SISt Rl el HTFT ST a2l 36 WETiard gUS il el (e =T |

aﬂ'%l?[ e "Ta'&TUT wtufa (Unfairmeans Examination Committee) gIT uﬁanﬁ % ST W AR feRam
I | afe g i srafr ¥ ure & Srar ¥ q9 aeven Weldh Wil | udteredt st feu s arer
AT U T SHTUTl ohl TR < TP ATGTT TETR fohdT ST |

3@'%1?[ qre "T{"]'&TUT wfufa (Unfairmeans Examination Committee) GIXT W’f T aht Sre RECIGN
Yech HTHET § URT&ITell ohl fEU 1T 31f+aw TUS o 1T ohl [avalenets Warel HUSH o TH ey STHieTed
T feRar sam

TEF HRUT St Gor @ udtemdt ¥ g IO WrE A8 @ ¥, i wre uheror wfufa
(Unfairmeans examination Committee) §IT U T&ITelt aﬁﬁqaﬁmﬁmaﬁrwmm \

feredt off fearfer ® uitemell st STt avws @ fayafermera g ot 9 areft wirer ® fensdt gehier st wega
ST R ST &l & SITaq |
TUS & Afqu™

Norms of Punishment

Where a candidate is found having in his possession or within his reach any material relevant to
the syllabus of the Examination paper concerned but has not copied from or used it :

If the behaviour of Present Examination shall be cancelled, provided that if the material

the candidate on found in possession of the candidate is or insignificant nature, the

being caught is punishment may be relaxed to the extent of cancellation of the

satisfactory examination of the particular paper (theory or practical) as the case
may be and he/she will be treated as having obtained "Zero" mark in
that paper with all the consequences to follow. However, if the
candidate so desires, he/she will be given the option of appearing in
the subsequent whole examination by canceling the present
examination as a whole. If the material found in possession of the
candidate is of significant nature then present examination of all
papers shall be cancelled.

Predeelc
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(b)

If the behaviour of
the candidate on
being caught is
satisfactory

Present examination shall be cancelled and he/she shall be further
debarred for one subsequent examination if the examination is held
once a year or two subsequent examination if the examination is held
twice a year (i.e. Semester Exam.).

1.2 Where a candidate is found to have copied from or used the material caught :

(2)

(b)

If the behaviour of
the candidate on
being caught is
satisfactory

If the behaviour of
the candidate on
being caught is
satisfactory

Present examination shall be cancelled and he shall be further
debarred for one subsequent examination. If the examination is held
once a year or two subsequent examination, if the examination is
held twice a year (i.e. Semester exam.), provided that if the material
found in possession of the candidate and/or the extent of copying
done by the candidate is of insignificant nature the punishment may
be relaxed to the extent of canceling the present examination only by
Unfairmeans Committee.

Present examination shall be cancelled and he/she shall be further
debarred from appearing at two subsequent examination, if the
examination is held once a year or debarred from four subsequent
examination, if the examination is held twice a year (i.e. Semester
Exam.).

1.3 Where a candidate is found having in his possession or within his reach any restricted
electronic equipment, mobile, pager, computer diary etc.

(2)

(b)

©

1.4

Note:

If the candidate has not made any
use of such electronic equipment
behaviour of candidate on being
caught is satisfactory.

If the candidate has made use of it
but the behaviour of the candidate
on being caught is satisfactory.

If the candidate has made use of it
but the behaviour of the candidate
on being caught is unsatisfactory.

If the candidate is involved in
sacrilegious of University
Examination system or involved
in any other serious matter
related with sacredness of the
examination process.

Candidate's mobile, electronic equipment, pager,
computer diary etc. shall be forfeited and candidate
shall be exonerated by issuing warning for the &
future.

Candidate mobile, electronic equipment, pager,
computer diary etc. & shall be forfeited and only
present theory examination shall be cancelled and if
the examination is held once a year or two subsequent
theory examination if the examination is held twice a
year. (i.e. Semester Exam.).

Candidate's mobile, electronic equipment, pager,
computer diary etc. shall be forfeited and present
examination shallbe cancelled and he/she shall be
further debarred for one subsequent examination if the
examination is held once a year or two subsequent
examination if the examination is held twice a year.

Candidate shall be disqualified from appearing or
passing in any University Examination for one to
three years including the present year of
examination depending upon the nature and
gravity of the offence.

(1) Ifthe candidate uses resistance or violence against the invigilator or any person on examination

duty or consistently refuses to obey the instructions of the superintendent, the above punishment

may be enhanced according to the gravity of the offence.

L
weeé e

) 1QRC
T et (enghs?
0er2E0, ueae



(2) The present examination is cancelled in 1.1 (a & b), 1.2 (a & b), 1.3 (b & c) and 1.4 refers to
cancellation of only theory papers. However, if a candidate has offered
dissertation/viva/voce/field work in lieu of any paper and the sessional work (marks)/internal
assessment worki (marks) / practical work (marks) will not be cancelled in case the whole
examination is cancelled. However, if unfairmeans case is reported during practical examination
1.1 (a) would refer to that particular practical examination only. In case of 1.2aandbandc & 1.4
theory as well as practical examinations both shall be cancelled.

(3) After completion of punishment period, if the candidate is reappearing in the subsequent
examination, he/she shall have to appear according to the existing scheme as well as syllabus of
the class/course. In case scheme of subject/course paper etc. changed, the candidate exempted to
appear in sessional examination and obtained theory paper marks will be proportionate out of the
maximum marks of that paper (theory + sessional).

1.5 Where a candidate is appearing simultaneously in two examinations, the examination in which
he/she has been found using unfairmeans will be cancelled, and he/she shall not be allowed to
appear in any examination of the University during the period for which he/she is debarred.

1.6 The cases of employee candidates, indulging in unfairmeans and resorting to violence and
misbehaviour, will be reported to the officers of the department concerned besides the
punishment provided under the rules. All such cases of misconduct will be reported to the
University forth with for action by the Centre Superintendent on the prescribed from for
departmental action.

1.7 Notwithstanding the provisions regarding punishment provided in clause (3) above, the
Superintendent of the Centre is empowered to expel a candidate from the examination hall in
case of misconduct or misbehaviour as defined above.

1.8 Cases not covered under any of the above categories will be decided by the appropriate
commiteee on their merit.

2. Normsrelated with tempering in University document & etc.

2(37) Tt g AEfaaeEl § WAy § wrafad e ® fefaiaa st @ oft i st @ v
THEAT ST -

1, ATAGT T W IFH AT LT AT S TorE WA hleh a1 TR & 31 WraH gRy feredt urgaehy & wawy
T AT U eI H Q9T |

2, rvelt g fayafaenera srerar 31 feeit ar e o7 WEAT gRT Ve WHIUT Ut ALET 3{eh ATfetan Srerar feret
A YAE W ! T wfafte W -t Agar uRadT st |

3, vl gRT WA feRT TTT waToT uer/ SidhdTferent Sefe st whreY wid/wfafafu/ wiaiee ufa o =t
yfafte ¥ qW-% rgar aRada &

2 (¥) FRaE Fruferan:

1. It g Sudad afvta o Wraml & Wt § aer uiwand favafaeres faatforenr & wemfym
" SITITEETAT U TS ht UihAT' ' SITER AT |

2, WEfTETEE W O U S e WIHel eht AFrsarr/ yreme/ Feeres gRT Ueh @quge |iufa gr sire
FYATE AN qe afe ST giehior § SuHa ST TTEAl o WET T T gRET HIHET St € At
Tl Tt gETasi o e WG st U &1 e sht STayaeh i ars &g WSS |

2 (W) TUS & Heh / WIHT 2 3fera Qrer wreror wfufa gRY U wam (A & foe fFergar e faifa
frTsma e -

1. A g 3rvapedt ATaET oo § I forawuT T A S U WA T AT TR 3T WIEAY SRl WET T
TEIfaaTea o Frafir faerell & w0 S w39 U ST Srst urEr ST @t SeRt A e @ favafaaea
Ao ot FeRet it ot eI 3R STt €t s ek oh fore fepedt oft witer & Sre & aifera et fear )

2, AfE S TRigmmedt AT U H 1Ee Fravor T A1 313 Yo WA T AT & =T |IEA! Sl TE ol
TR § JA9T AT <hT SIS UTET ST oY SHeht 36 a6 sht T A ot S8 Weh{uT st TRS{iaT oht S g
I AT S 6 ek o foTe farvafearara st aditem o S | afaa e fearsme )
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3. afe faredt oft ST/ gRT ST (30) 1, 2 37T 3 T HRATS FERH oft YR o T W 6 & RIT |
Y TS AT AT YT T oA B A ey v A o fog v feran e @ < waftea st/ @it
grafaq aiten i PR o favafaameaa ot St ueh as & fore forgt oft aiter ufae gm A afaa st
feram <t | e € afe B /SEHATERT SHERT AT S gAY S Shayrsil i wrand off Ieitot et wg &t ar
3% ot Fra o Targafermrera @t st wer ot & for fepeit oft witen o wfae g A s st fearsme )

4, TS oY el ITUAT Sk AT W ATH SN oh W el TeRt ST BT /STAT T 3ieh ATfTaRT B WTTeh ATt
WIT H fUeh™ U AT TH YT i THTUT TA/3ieh AITCTahT shl TRt Ui/ thiet W2 /afafeiia wegd st
W e BT/ st wrafad uier st e e fearsmem | wng € afe Se s gHa e A g
AT Y THEATST Sl T it STV Rt ot 18 E ot 32 ot Ty ot fervafarenera st st < awif < foe
forelt it altem o ufere A A sfaa ot fear s

5. el A favafaeraa #it v ¥ waer o i Tui Snayaeharsil st i o & ¥ qe SWehT Waer U
A 6 fgar e, R uter gremet st T ur 3w st aht witen § A far e | e s
TR 9 UaT SIeTaT § foh 3Nl gIRY ST U o Wi 313 Wl A 3iah ATfTahT ST Wel el Terd
TR A Ui W A3 ot wTd fahar T & o Wafira STsaqell & Wraferd ot WuToT Ut 37T 3ieh atfetehid
favafaaera aiier fasm sraar waifaarea stfrsarar/ urare/ FHeTen o THeT Wqd i oh el ST |
Tfg Ivageft o TEATSS WA T W wwed T 1 TET AT SgarStt o & ¢, o S0 Sl g T s
eI & A w SAHAY T < A qAT THE: YIS WUT GFHUT S W qt o whther § e
Aifesa Frota ferar smem )

6. favafaacm s wiard i Za STiut aife s & @ fandt & e o afg w e Svt e s arg
Ht oft g SRR AT 2B ok B I TteTn § Ay 316 faawor e, ea fourent o ufaftes T4
qiad ot U foRam o a1 o fart ST U Sam it & S T o | SHeht qiie Sterar wiand
R T SR/ S RIS & T[T SIS h TR W A JUS S WX it faam frar s |

7. I0gEd W TEfea SR WahToTt § qreit 3nvaeit st favaferamera st sifesa % @9 arett fort st wdtan
1 | whufa gryata fFar s Eam

8. Wa‘tﬁrﬁﬁﬁﬁaﬂﬁ ﬁaﬁa@uwﬁﬁaﬁawuﬁmm (Unfairmeans
Examination Committee) T Fh 'TJT—E\TEﬁ’ & IR W FAofa A fAoern W@ ar Tt
rRTR AN st WA ST T s wrelt ® gfera wRarg & ot wafaq witemiRta w e fear
T W W & afg wawor ¥ favafame™ g yferw @iard @t Wt € @ a9 favafaeem
Featae/mEfaarea s T A @ ST geR |

Additional Provision for Dealing with the cases of Using Unfairmeans during the Examination

In addition to the provisions laid down from Page No. 61 to 68 to deal with cases of unfairmeans
during the examination by the University, such candidates will also be dealt with additionally in
pursuance of the Rajasthan Public Examination (Prevention of Unfairmeans) Act, 1992 which is
reproduced below.

THE RAJASTHAN PUBLIC EXAMINATION

(PREVENTION OF UNFAIR MEANS)ACT, 1992
(Received the assent of The Governor on the 8th day of November, 1992)
An

Act

to prevent the leakage of question papers and use of unfairmeans of Public Examinations and to
provide for matter connected there with the incidental thereto.

Be it enacted by the Rajasthan State Legislature in the Forty-third Year of the Republic of India as
follows :

1. Shorttitle, extent and commencement :
(1) This Act may be called the Rajasthan Public Examination (Prevention of Unfairmeans)

=5
Act, 1992. e
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(2) Itshallextend to the whole of the State of Rajasthan.
(3) Itshall come into force at once.
Definitions - In the Act -

(a) "examination centre” means any place fixed for holding public examination and includes
the entire premises attached thereto.

(b) "public examination" means any examination specified in the schedule.

(c) "unfairmeans" in relation to an examination while answering question in a public
examination, means the unauthorised help from any person, or from any material written,
recorded or printed, in any form whatsoever or the use of any unauthorised telephone,
wireless or electronic or other instrument or gadget; and

(d) thewords and expression used herein and not defined in the Indian Penal Code (45 of 1960)
have the meaning, respectively assigned to then in that code.

Prohibition to use of Unfairmeans : No person shall use unfairmeans at any public
examination.

Unauthorised possession or disclosure of question paper : No person who is not lawfully
authorised or permitted by virtue of his duties so to do shall before the time fixed for distribution
of question papers to examinees at a public examination.

(a) procedure or attempt to procure of possess, such question paper or any portion or copy
thereof; or

(b) impart or offer to impart, information which he knows or has reason to believe to be related
to or derived from or to have a beating upon such question paper.

Prevention of Leakage by person entrusted with examination work : No person who is
entrusted with any work pertaining to public examination shall, except where he is permitted by
virtue of his duties so to do directly or indirectly divulge or cause to be divulged or make known
to any other person any information or part thereof which has come to his knowledge by virtue
of the work being so entrusted to him.

Penalty : Whoever contravenes or attempts to contravene or abets the contravention of the
provisions of section 3 or section 4 or section 5, shall be punished with imprisonment for a term
which may extend to three years of with fine which may extend to two thousand rupees or with
both.

Penalty for offence with preparation to cause hurt : Whoever commits an offence punishable
under section 6 having made preparation for, causing death of any person or causing hurtto any
person or assaulting any person or for putting any person in fear of death or hurt or assault or
wrongful restraint shall be punished with imprisonment for a term which may extend to three
years and shall also be liable to fine which may extend to five thousand rupees.

Power to amend Schedule : The Statement Government may be notification in the Official
Gagzette, include in the Schedule any other public examination in respecft of which it considers
necessary to apply the provision of this Act and upon the publication in the Official Gazette the
Schedule shallbe deemed to have amended accordingly.

The Schedule
(Section 2)

1.

2.
3.

Any examination conducted by the Board of Secondary Education of Rajasthan under the
Rajasthan Secondary Examination Act, (ActNo.42 0f 1957).

Any examination conducted by any University established by law in India.

Any examination conducted by the Rajasthan Public Service Commissions or Union Public
Service Commission.

J.P.Bansal
Secretary to the Government
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Disciplinary and Anti Ragging wffx
%33 Riw 03.082022 TN 01:00 T

1. Prof. Neeraj Sharma Convener "\Vﬂ/
. Prof. Digvijay Bhatnagar Member W
. Dr. Suresh Salvi Member T«%

2

3

4. Dr. G.L. Patidar Member (
5. Dr. P. S. Rajput Member (Proctor) %
6
7
8.
9.

. Dr. BaluDan Barahth Member M
. Mrs. Snehlata Tailor ~ Member 57768 *
0
Dr. Satish Chand Member & ‘

Dr. Raj Kumari Ahir  Member 7:‘}) I\ v
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UNIVERSITY COLLEGE OF SCIENCE

st HERIVT YUTd D¥H

FRY

:g MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR - 313 001
Je _ .
k.;g % . Hreserel ganfear favafierey, Seagr 31370217.

Prof. C.P.Jain TelFax:  +91-294-2423191

Dean, University College of Science Mobile: +91- 9414684354 ;.
& Chairman Faculty of Science - , ..
No. UCS/SS8./202¢2/ €& ¥ Date 15.09.2022

_— OFFICE-ORDER

Discipline & Anti-ragging Committee

A Discipline & Anti-ragging Committee of the following members is her_eby constituted for
maintaining day to day discipline in college campus for the session 2022-23.

<UD : —_—
Timining 10.00 am to illso a.m. s | 20257 24
1. Dr. Ghanshyam Purohit , - Coordinator
2. Dr.Nitin Kumar. ' Member S
3. Dr. Tripta Jain A Member
4. Dr. Siddarth Sharma -~ In Member
- 5. Dr. Lekhraj Meena : : . Member
6. Dr. Devendra Kumar Goyal . ‘Member
% 7. Dr. Surendera Singh Chouhan - Member R
CJ\Q L\ F}l,\r\,/\ ‘ B
Tummng1130amt0100pm : oy
1. Prof. Sudhish Kumar Coordinator
2. Dr.D.X.Yadav o VIM Som ™Member
3. Dr.Dinesh Pandey ~ BA AA WM “Member.
4. Dr. P.S.Ranawat - Member
%3. Dr. Mayd Choudhary Member
6. Dr. Mahesh Puri Goswami Member
7. Dr. Devendra Singh Member

Copy to the following for information-

1- The Head, Department of
2- Person concerned




MINUTES OF THE MEETING

.

er
jecting of Ant1-raggmg and discipline committee was held on 15.09.2022 into the chamb

ng
e Dean to discuss the measures to be taken mention d1sc1p11ne in the campus and followi g
Bcisions were made:

1. Committee is divided to two groups. Group

-I will look after discipline from 10.00 a.m.
to 11:30 a.m. and Group

-IT will look after d1scnphne from 11.30 am. to 1.00 p.m. -

2. In campus flex will be placed at suitab]e

place mentlomng I-Card compulsory, CCTV:
Surveillance and disciplinary action for outsiders

The following members are present in the chamber of the Dean

1. Prof. Sudhish Kumar Coordinator (Group-I)
2. Dr. Ghanshyam Purohit o Coordinator (Group-II)
3. Dr.Nitin Kumar - - Member
4. Dr. Tripta Jain "~ Member
5. Dr. Siddarth Sharma ; , Member
6. Dr. Lekhraj Meena o Member
7. Dr. Devendra Kumar Goyal SEAE - Member
8. Dr.D.XK.Yaday ~ Member
9. Dr. Dinesh Pandey | ~ Member
10. Dr. P.S.Ranawat . ~ Member
11. Dr. Maya Choudhary ’ Member
_ 12.Dr. Mahesh Puri Goswamj -~ Member
13.Dr. Devendra Singh : - Member
14. Dr. S.K. Gandhi e ADSW
15.Dr. PK. Baroliya L Proctor
16. Dr. Surendera Singh Chouhan ~_ Member -
D A\ad
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UNIVERSITY COLLEGE OF SCIENCE
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Prof. C.P. Jain
Dean & Faculty Chairman
University College of Science

No. UCOS ’SSN’ZOZZ—B/S’T)/&]

Mohanlal Sukhadia University, Udaipur 313 001

Telfax : (0294) 2413955
E-mail : ucs@mlsu.ac.in
Mobile. 9414684354

Date : 02.08.2022
OFFICE ORDER

A Proctorial board cum Anti- Ragging Committee of following members is here by constituted

for maintaining day to day discipline

ﬁ"’fProf. Sudhish Kumar -~
y \\, 97Dr. Ghanshyam Purohit
_3.Dr.DK. Yadav "
_A. Dr. Dinesh Pandey v~
. Dr. Nitin Kumar A
6. Dr. Deepak Choudlc‘a{f? 1’2" s
7. Dr. Mangi Lal Chouhan %
0. Dr. P.S. Ranawat v~
7 Dr. Tripta Jain ~»"
& Dr. Tikam Chand Dakal x
v Dr. Maya Choudhary 2 \~
+10. Dr. Siddarth Sharma "~

_ 1. Mr. Lekhraj Meena "

\~12. Dr. Mahesh Puri Goswami \
B3. Dr. Devendra Kumar Goyal v
v+ Dr. Devendra Singh "

I5. Dr. Surendra Singh Chouhan X
y-16.Dr. SX.Gandhi -

}7. Dr. P.K. Baroliya./”

Copy
from any other assignment :

in the College Campus.

Coordinatior
Associate Coddinator
Member % ¥}
Member @y
Member 4™

ﬁé}nber @V/;j/
Member

Member W
Member — &/

Member
Member £ Y

Member [
Member
Member
Member——""

Member #md” Cohem)
Member
ADSW
Proctor

Q2
b—r

. -2
Ky viy™ (
DEAN

forwarded 1o the following for information and requested to exempt the above staff members

1. The P.S. 1o Hon’ble V.C., M.L.S.U, Udaipur

2. The Registrar, M.L.S.U., Udaipur

. The Head, Department of

(OS]

. Person Concerned

D /fﬁ T
— U DEAN

University Collage oP&ciince

Makarana Bhupal

Oan&us
“._:,-._-.r_#‘..-’, Untus 24, “_."_\ %



UQIVERSITY COLLEGE OF SCIENCE
Mohanlal Sukhadia University, Udaipur 313 001

Prof. C.P. Jain
Dean & Faculty Chairman

Telfax : (0294) 2413955

E-mail : ucs@misu.ac.in
University College of Science Mobile. 9414684354

No. 'UWCOS/Sé}ébé"i§23/g-LQ | Date : 02.08.2022
OFFICE ORDER

A Proctorial board cum Anti- Ragging Committee of following members is here by constituted

for maintaining day to day discipline in the Collége Campus.

1. Prof. Sudhish Kumar Coordinatior
2. Dr. Ghanshyam Purohit Associate Coddinator
3.Dr. D.K. Yadav Member

4. Dr. Dinesh Pandey Member

5. Dr. Nitin Kumar Member

6. Dr. Deepak Choudhary Member

7. Dr. Mangi Lal Chouhan Member

6. Dr. P.S. Ranawat Member

7. Dr. Tripta Jain Member

8. Dr. Tikam Chand Dakal Member

9. Dr. Maya Choudhary Member

10. Dr. Siddarth Sharma Member

11. Mr. Lekhraj Meena Member

12. Dr. Mahesh Puri Goswami Member
13. Dr. Devendra Kumar Goyal Member

14. Dr. Devendra Singh Member

15. Dr. Surendra Singh Chouhan ~ Member

16. Dr. S.K.Gandhi ADSW

17. Dr. P.K. Baroliya Proctor (

DEAN
Copy forwarded to the following for information and requested to exempt the above staff members
from any other assignment :

1. The P.S. to Hon’ble V.C., M.L.S.U, Udaipur
- 2. The Registrar, M.L.S.U., Udaipur
3. The Head, Department of

4. Person Concerned

DEAN

University College oP8glence
Maharana Bl:l?al

Rl Uinhee - 1100t




UNIVERSITY COLLEGE OF SCIENCE
fzafiemey s dsifdeme™

AERIVIT HUTd S¥d
MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR - 313 001
Aig-ielar garsar fazafdered, STagR — 313 001

Prof. Kanika Sharma ~ TelFax.: + 91-294-2423191
Dean, University College of Science Mobile: + 91- 98288 88868
No. UCOS/Gen/ 2020/ | SO Dated 07.12.2020
. ORDER
=2

A Proctoral board cum Anti Regaging Committee of following members is hereby constituted
for maintaining day to day discipline in the College.

1. Prof. Sudhish Kumar Coordinator

2. Prof. Atul Tyagi Associate Coodinator

3. Dr. S.K.Gandhi Member

4. Dr. P.S.Ranawat Member

5. Dr. D.K.Yadav Member

6. Dr. Dinesh Pandey Member

7. Dr. Deepak Choudhary Member

8. Dr. Shikha Agarwal . Member

9. Dr. Ajit Bhabor . Member

10. Dr. Sunita Panchawat Member

11. Dr. Juhi Pradhan Member

12. Dr. Tripta Jain Member

13. Dr. Tikam Chand Member

14. Dr. Bharat kumar Yadav Member

15. Dr. Asha Ram Meena Member

16. Dr. Maya Choudhary Member

17. Dr. Siddarth Sharma Member -~

18. Dr. Anjali Singh Member ( )

19. Dr. Avinash Marwal. Member / / |
2 G

Copy to the following for information-

The P.S. to Hon’ble V.C. M.L.S.U., Udaipur o
The Registrar, M.L.S.U., Udaipur |
The Head, Department of

Person concerned

o=
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MOHANLAL SUKHADIA UNIVERSITY : UDAIPUR

NAAC ACCREDITED ‘A’ GRADE STATE UNIVERSITY

No.F.85./ Gen/MLSU/2018/ 2 Co© Dated: 13.07.2018

ORDER

The Vice Chancellor is
consisting of the following members
Constitutent Colleges for the academ

pleased to constitute a Proctorial Board

to maintain decipline in the University and
e session 2018-19.

Prof. C.R. Suthar

1. _ Chairman
2. Prof. Pradeep Trikha(UCSSH) Member
3. Prof. Hanuman Prasad (FMS) Member
4. Prof. Sudeesh Kumar (ucs) Member
5. Dr. Naveen Nandwana (UCSSH) Member
6. Dr. Juhi Pradhan (Pharmacy) Member
7. Dr. Anuya Verma (Env. Sci.) Member
8. Dr. Mukesh Kumar Meena (Pharmacy) Member
9. Dr. Shelendra Singh (UCCMS) Member
10. Dr. Kailash Gurjar (UCSSH) History Member
11. Dr. Baludan , Pol. Science (UCSSH) Member
12. Dr. Garima Mishra, Chemistry, (UCS). Member
13. Dr. Vijaya Dixit, Member
14. Dr. Kopal Vats Member
15. Dr. Anjali Singh : Member
16. Dr. Bheem Raj Patel (USB) Member
17. Dr. Hemraj Choudhary (USB) Member
0t
R‘/}RBGI‘S’I?TU\R

Copy to the following for information and necessary action:-
«+—All Deans of Colleges, UCS/ UCCMS/ UCSSH, UCLaw, Udaipur
' 2. The Dean, PG Studies/ DSW/ Director, F.M.S. / Chairman, University Sports
Board/ Chief Warden, University Hostels/ UE, MLSU, Udaipur
All member concerned. .
The Comptorllor /Controller of Exams/ Sr. A.O.
All Heads of University Departments
P.S. to Vice Chancellor /Addl. P.S. to Registrar.
Incharge, Internet Centre, Udaipur

. o
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eeo.  ASSISTANT DEAN OF STUDENT WELFARE
‘o UNIVERSITY COLLEGE OF SCIENCE

Mohanlal Sukhadia University, Udaipur 313 001
No. UCS/ADSW/20 18/ /€.

Date: 20-07-2018

J OFFICE-ORDER 5 i P

Discipline & Anti-ragging Committee 24 /7‘/’10 1 8

A Discipline & Anti-ragging Committee of the following members is hereby constituted for
the session 2018-19 to maintain discipline and prevent ragging in the college campus. The
members of the Committee are requested to meet regularly and take round in the campus.

- Prof. B. R. Bamaniya Chairman
2> Prof. Atul Tyagi Member
3 Prof. L. S. Chauhan 43994 £23% A Member
A~ Prof. M.S.Dhaka aQuiyvy4qg) 7’29 . Member
5- Prof. Rajesh Dubey - \ Member
6~ Dr. Iyoti Choudhary 4828 6 2659Y Member
7 Dr. Rakeshwar Purohit Member
-8 Dr. Nitin Kumar q ¢ 2- YSF 0015 o0t o/$Fean-Member
- Dr. Ajit Bhabhor Member
9- Dr. Amit Kumar Gupta Q) 4| Y © qué g Member
M Deepak Choudhary @ 4)3 8 28U Y | Member
__¥2-Dr. Pradhuman Singh Ranawat FY1Yy ¢2148F Member
13- Dr. Girima Nagda — 7 o' Member
A%4-Dr. Anjali Singh — 982320 YO0 3L F Member
,153-Dr. Ankush — Member -
_A6-Dr. Namita Singh — Nca» Member
_17-Mr. Lekhraj Meena — Pau. 962 2%313 9> Member
A18-Dr. Pradeep Vishvakarma — Mg Member
J9-Dr. Vipin Khokhar — (e Member
20- Dr. Rama Kanwar Khangarot — Cue/ Member
\/Zl- Dr. Surendra Singh Chouhan (Sports) Member
22- Dr. Harish Proctor
23-Dr. D. S. Rathore ADSW

The members of the Committee from Departments of Pharmacy, Biotechnology,
Environmental Sciences, Geology and Computer Science will also look after their respective
departments/units which are situated outside of University College of Science campus.

It may be noted thatcf“;/‘rheeting of this committee will be held in the chamber of the under-
signed at 11.00 AM on 23.07.2018 (Monday). \}\/,

DEAN
Copy forwarded to the following for information:

1- The P.S.to Hon’ble V.C., M. L.. S. U., Udaipur
2- The Registrar, M. L. S. U., Udaipur

3- The Dean Students Welfare, M. L. S. U., Udaipur
4- The Head, Department of

5- Person concerned. o \\vk

DEAN
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ASSISTANT DEAN OF STUDENT WE LF’\“‘]I:
UNIVERSITY COLLEGE OF SCIE:\( .
Mohanlal Sukhadia University, Udaipur 313 001

No. UCS/ADSW/ 2018/ 775/ Date: 20-07-2018
: "E-ORDER
OFFICE 0 P
Discipline & Anti-ragging Committee 5 6/-7 /j o1 8

\ Discipline & Anti-ragging Committee of the following members is hereby constituted for
the session 2018-19 to maintain discipline and prevent ragging in the college campus. The
members of the Commitiee are requested to meet regularly and take round in the campus.

- Prof. B. R. Bamaniya Chairman
2= Prof. Al Tyagi Member
L3~ Profl 1. S. Chauhan <{7 97y $ 2737 & Member
4- Prof. M.S.Dhaka  yiyyqg) #2¢ Member
5- Prof. Rajesh Dubey Member
6= Dr.Jyoti Choudhary 12 & €~ 65 Y Member
4= Dr. Rakeshwar Purohit Member
_ 8 Dr.Nitin Kumar ¢ 02 Y54 ¢! §T et >/ S o-Member
9= Dr. AjitBhabhor Member
N “H- Dr. Amit Kumar Gupta €} 4/ 4 ¢ cY369 Member
_ = Dr. Deepak Choudhary €7 o3 27 Buly ) Member
__A2-Dr. Pradhuman Singh Ranawat (/() 1Y &2 YEe 4 Member
-13-Dr. Girima Nagda — 2 o' Member
«Ad-Dr. Anjali Singh -~ Qe 232 veo 32 F Member
15-Dr. Ankush —- Member
_-16-Dr. Namita Singh — [l Member
_17-Mr. Lekhraj Meena — Piwy,  §¢2 7738293 Member
18- Dr. Pradcep Vishvakarma — Mk Member
J9-Dr. Vipin Khokhar — (e Member
20- Dr. Rama Kanwar Khangarot — Che Member
\/?,1- Dr. Surendra Singh Chouhan (Sports) Member
. 22- Dr. Harish Proctor
>3- Dr. D. S. Rathore ADSW

The members of the Committee from Departments of Pharmacy, Biotechnology.
Invironmental Sciences. Geology and Computer Science will also look after their respective
departments/units which are situated outside of University College of Science campus.

It may be noted lhat'jéa\"n}ﬁeetin1g of this committee will be held in the chamber of the under-

signed at 11.00 AM on 23.07.2018 (Monday). Y

A \
DEAN
Copy lorwarded to the following for information:

I- The P.S. to Hon’ble V.C..M. L. S. U., Udaipur
2- The Registrar, M. L. S. UL, Udaipur

3- The Dean Students Welfare, M. L. S. U., Udaipur
4- The Head, Department ol

S- Person concerned.

— e ———— \ N

DIEAN
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. ASSISTANT DEAN OF STUDENT WIIA”/I(
BN UNIVERSITY COLLEGE OF SCIEN=

. ; . : |
Mohanlal Sukhadia University, Udaipur 31 3 00

- 018
No. UCS ADSW 2018 “ %/ 7 Date: 20-07-24
OFFICE-ORDER 0 e P
Discipline & Anti-ragging Commitice 0 (5/"'/ /.) ol 8

\ Discipline & Anti-ragging Committee of the following members is hereby constituted for
Mhe session 2018-19 (o maintain disciphne and prevent ragging in the college campus. I'he
members of the Commitiee are requested to meet regularly and take round in the campus.

- Prof B. R, Bamaniva Chairman
2= Prof Al Ivagl Member
L3 Prof 1S, Chauhan <i7 9y $2737 4 Member
4o Prof MS.Dhaka  Qylyyg) 724 Member
3- Prof. Rajesh Dubey Member
_ 6= Dr.Jvoti Choudhary {22 € 62 68y Member
_ 7= Dr.Rakeshwar Purohit Member
S Dr. Nitin Kumar Qo YSyce Iu&”“g'_)_*_i‘_.ii\'vMemhcr
9- Dr. Ajit Bhabhor Member
~o-Dr Amit Kumar Gupta G Yy e € Y369 Member
_ M=Dr Deepak Choudhary )3 2 3 8u Yy ) Member
_J2-Dr Pradhuman Singh Ranawat ¢y jy 2 )Y R 4 Member
-13-Dr. Girima Nagda -~ 7 o Member
«14-Dr. Anjali Singh -- Qg 2> Lo 22 F Member
13- Dr. Ankush  —— Member
- 16-Dr. Namita Singh — Ly Member
. 17-Mr. Lekhraj Meena — Piwy, 9¢0 27312 9% Member
18- Dr. Pradeep Vishvakarma — Mk Member
J9-Dr. Vipin Khokhar — (e Member
20-Dr. Rama Kanwar Khangarot — Cue Member
\;L Dr. Surendra Singh Chouhan (Sports) Member
2= Dr. Harish Proctor
_23-DroD. S Rathore ADSW

e members of the  Committee  from  Departments ol Pharmacy, Biotechnology.
nuronmental Sciences. Geology and Computer Science will also look after their respective

departments/units which are situated outside ol University College of Science campus.

I

Imay be noted that e meeting of this committee will be held in the chamber of the under-
dpned at 11.00 AM on 23.07.2018 (Monday).

\

N\ A
DEAN
Copy forwarded 10 the following for information:
’I- ‘I he PSS to Hon'ble V.Co ML LS UL Udaipur
T)- Fhe Registrar, ML LS. UL Udaipur
3- ,I he Dean Students Welfare, ML LS. UL, Udaipur
—?- I'he Head, Department ol
5= Person concerned. A

DIEAN
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Prof. B. L. Ahuja
DEAN

Date 20.09.2017
No. UCS/SS./2017/16 2~

OFFICE ORDER

remai iscipline and
Following teachers are hereby requested to remain present for discipline
k c . . .
' ' In
events judgment purpose during freshers party being organized in the even g

0f 20-09-2017 by student union 2017 of University College of Science -

1. Prof. B. M. Vyas _}
2. Prof. Sudish Kumar:> <
- Prof. Atul Tyagi

. Prof. L. S. Chouhan

. Prof. M. . Dhaka/;

. Dr. Rakeshwar Purohit

NN s W gy

-Dr. Anuya Verma ——

- Dr. Jaya Arora %%L/

9. Dr. Sunita Panchawat

(0 0]

10. Dr. J oohee Pradhan
1. Dr, VI_]&}? Ko]ﬁli g\Y\
12. Dr. Asha Ram Meenga

13. Dr, Deepak Choudhary
14. Dr, Mukesh Meena

1S. Dr, Saurabh Sinha

Eneca
GiIICe

| ?WE j"‘—' .u-’i M
] H - : ~ .
Ur Wersity Cold daey ¢
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UNIVERSITY COLLEGE OF SCIENCE
Mohanlal Sukhadia University, Udaipur 313 001

Prof. B. L. Ahuja
DEAN

No. UCS/SS./2017/ 162 Date 20.09.2017

OFFICE ORDER

Following teachers are hereby requested to remain present for discipline and
events judgment purpose during freshers party being organized in the evening

0f 20-09-2017 by student union 2017 of University College of Science :
1. Prof. B. M. Vyas

2. Prof. Sudish Kumar

3. Prof. Atul Tyagi

4. Prof. L. S. Chouhan

5. Prof. M. S. Dhaka

6. Dr. Rakeshwar Purohit
7. Dr. Anuya Verma

8. Dr. Jaya Arora

9. Dr. Sunita Panchawat
10. Dr. Joohee Pradhan
11. Dr. Vijay Kohli

12. Dr. Asha Ram Meena
13. Dr. Deepak Choudhary
14. Dr. Mukesh Meena
15. Dr. Saurabh Sinha

DEAN



UNIVERSITY COLLEGE OF SCIENCE \/}
freafyencra fagma weifdererd
HERTOM qUTel I

MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR - 313001

AeTore gaEnear fawafdered, SEagR — 313 001

Tel Fax.: +91-294-2423191

Prof. B.L. Ahuja
i ity Coll of Science
Dean, Universty, 0 e I Mobile: +91- 94143 17048

Chairman, Faculty of Science

No. UCOS/SS/2017/1U45 Dated 31.07.2017

ORDER
A discipline & Anti — ragging committee of the following members is hereby constituted

ion 2017-18 to maintain discipline and prevent ragging in the college campus. The

for a sessl
members of a committee are requested to meet regularly and take round in tha campus.

1. Prof. B.R. Bamniya Chairman
2. Prof. B.M.Vyas. Member
3. Prof. Sudhish Kumar Member
4. Prof. Atul Tyagi Member
5. Dr. Jyoti Choudhary Member
6. Dr. Rakshwar Purohit Member
7. Dr. Nitin Kumar Member 7 B -
8. Dr. Ajit Bhabhor . Member —
9. Dr. Dinesh pandey - ' Member
10. Dr. Vijay Koli Member
11. Dr. Chetna Ameta Member
12. Dr. Neetu Kumari Member
13. Dr. Dinesh Yadav Member
14. Dr. Joohee Pradhan Member
15. Dr. Anuya Verma Member
16. Dr. Rohini Trivedi Member
17. Dr. Asha Ram Meena Member
18. Dr. Deepak Choudhary Member
19. Dr. Surendra Singh Chouhan Member
20. Dr. Vineet Soni Member
21. Dr. P.S.Rajput Member
22. Dr. Harish, Proctor Member
23. Dr. D.S.Rathore, ADSW Member
DEAN
‘mlle ze of S¢cie M)
Copy to the following for information- - tiéukh.-- ia Qoiverstts
N AIYUR

The P.S. to Hon’ble V.C. M.L.S.U., Udaipur
The Registrar, M.L.S.U., Udaipur
The Dean, Student welfare, M.L.S.U., Udaipur

The Head, Department of M
/

Person concerned
D E‘%N

wB
College of Scienoe
&, 8, Sskhadia Universiv
WBAIPUR
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12. Dr. Deependra Singh Chouhan(USB)

Co;iy to the following for information and ngcéssary action:-
1. All Deans of Colleges, UCS/ UCCMS/ UCSSH, UCLaw,

Proctorial Board

is Please‘,i' . i line in the University an

s following me™ ion 2017-18.
((:;onrxssltsittl\rlltge:tf(;}:jlegcs for the academe session
’ » ; - Chairman
prof. .M. Kayamkhan! Member
prof. P.K. Singh (UCCMS) 0 ' Member
Prof. S.K. Katariya (UCSSH) Member
prof. Sudhish Kumar (COS) Niekilier
Prof. Atul Tyagi (COS) Member
 Dr. Shilpa Seth (COL) . i )
Dr, Harshada Joshi (COS) e
Dr. Vineet Soni  (COS) g TR OO
br. Rej Kmer Vyas(UCSSH).  Member
LoD 8 " "Member
10. Dr. Shilp: J
11. Dr. Sangeeta Athwal (U CSSH) Member
Member

REGISTRAR

Udaipur

2. The Dean, PG Studies/ ‘DSW/ Director, F.M.S. / Chairman, University

Sports Board/ Chief Warden, University Hostels/ UE,
All member concerned.

The Comptorllor /Controllér of Exams/ Sr. A.O.
All Heads of University Departments__~

N ov AW

. P.8. to Vice Chancellor /AddL: PS. to Registrar; i
Incharge, Internet Centre, Udaipur o



UNIVERSITY COLLEGE OF SCIENCE

R TEIRTUTI quqTa 'Ef\;
ff"r MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR — 313 001
E 3 — 313 001
Prof. B.L. Ahuja Tel Fax.: +91-294-2423191
10I. L.

Dean, University College of Science

Chairman, Faculty of Science Mobile: +91- 94143 17048

No. UCOS/SS/ 2017/ | 45 Dated 31.07.2017

ORDER
A discipline & Anti — ragging committee of the following members is hereby constituted
for a session 2017-18 to maintain discipline and prevent ragging in the college campus. The
members of a committee are requested to meet regularly and take round in tha campus.

1. Prof. B.R. Bamniya Chairman

2. Prof. B.M.Vyas. Member

3. Prof. Sudhish Kumar Member

4. Prof. Atul Tyagi Member

5. Dr. Jyoti Choudhary Member

6. Dr. Rakshwar Purohit Member

7. Dr. Nitin Kumar Member

8. Dr. Ajit Bhabhor Member

9. Dr. Dinesh pandey Member

10. Dr. Vijay Koli Member

11. Dr. Chetna Ameta Member

12. Dr. Neetu Kumari Member

13. Dr. Dinesh Yadav Member

14. Dr. Joohee Pradhan Member

15. Dr. Anuya Verma Member

16. Dr. Rohini Trivedi Member

17. Dr. Asha Ram Meena Member

18. Dr. Deepak Choudhary Member

19. Dr. Surendra Singh Chouhan Member
20. Dr. Vineet Soni Member
21. Dr. P.S.Rajput Member
22. Dr. Harish, Proctor Member
23. Dr. D.S.Rathore, ADSW Member W

DEAN
Copy to the following for information- NN

1. The P.S. to Hon’ble V.C. M.L.S.U., Udaipur
The Registrar, M.L.S.U., Udaipur

The Dean, Student welfare, M.L.S.U., Udaipur
The Head, Department of

Person concerned M
S

DEAN

v
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‘ - MOHANLAL SUKHADIA UNIVERSITY : UDAIPUR
NAAC ACCREDITED 'A' GRADE STATE UNIVERSITY )
No.F.85./ Gen/MLSUR2017/ 2553 _ Dated: 02.06.2017
ORDER
The Vice Chanéellor is pleased to constitute a Proctorial Board

consisting of the following members to maintain decipline in the University and
Constitutent Colleges for the academe session 2017-18.

1. Prof. IM. Kayanﬂ(hani ' Chairman

2. Prof. P.K. Singh (UCCMS) Member

3. Prof. S.K. Katariya (UCSSH) : Member

4. Prof. Sudhish Kumar (COS) Member

5. -Prof. Atul Tyagi (COS) _ Member

6. Dr. Shilpa Seth (cor) . Member

7. Dr. Harshada Joshi (COS) . Member" -

8. Dr. Vineet Soni  (CCS) | Member

- 9. Dr. Raj Kumar Vyas(@WCSSH ‘ ember

'10. Dr. Shilpa Vardia (UCCMS) _ " "Member

I1. Dr. Sangeeta Athwal (U CSSH) Member

12. Dr. Deependra Singh Chouhan(USB) Member

-

Copy to the following for information and necessary action:-

1. All Deans of Colleges, [)C/S/ UCCMS/ UCSSH, UCLaw, Udaipur

2. The Dean, PG Studies/ - Sw/ Directo_r, FM.S. / Chairman, University

Sports Board/ Chief Warden, University Hostels/ UE, ' '

3. All member concerned.

4. The Comptorllor /Controller of Exams/ Sr. A.O.

5. All Heads of University Departments ,

6. P.S. to Vice Chancellor /AddL. PS. to Registrar.

7. Incharge, Internet Centre, Udaipur
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'@' MOHANLAL SUKHADIA UNIVERSITY : UDAIPUR

NAAC Accredited ‘A’ Grade State University

No.

F.90/Gen/MLSU/2017/ &8 &€ §

.
.

‘ORDER.

Dated: 30.8.2017

-

The Vice Chancellor is pleased to constitute a committee consisting of

the following members to solve the complaint of the election as per Section 10

of the constitution of Students Union Election for the session 2017-18 .

A

Prof. M.S. Rathore, DSW Chairman
2. Prof. SK. Kataria - Member |
3. Prof. Hanﬁ»iﬁ,é'n_‘, ! Member
4. Shri Muké‘éh-'Baf Member
5. Shri Arun V-yaS-, Advocate Invitee member
6. Km. UshaK v_.-A.l T Sem.(Pol.Sc.) Invitee member
7. Sh. Sahilv S aswatf,fB".lSc. 111 Year. Invitee member
REG, RAR ‘G& ,Ml >~
Copy to :-
1. The Dean, UCS/UCSSH/UCCMS/UCLaw, Udaipur.
2. Members.concerned.
3. P.S.to Vice Chancellor.

DYr\RE%» AR



hM-%;lﬁ i _ NAYnlni Fal nlFal nlls o e s niE ol o LD Py

e

F7 /CEO/ELC/2017-18/3447 b Date:- 01-09-2017

N

#1196 T (NSUI) Seamell, siegel ug STa/ie gera—2017
ST 9aHl THR SNIaTA (ABVP) U, ozl ug wrEwy GATd—2017

faga— Wﬂﬁmzﬁmaoezoﬂaﬁwmiﬁwa%wﬁ
Ll

Wﬁwmﬁﬁa@%ﬁsﬁﬂmsoszowaﬁwww@a
ﬁaﬁiﬁh@wﬂwqﬁaﬁwaﬁwmwﬁmw@mﬁ
mewWﬁWWWWWIWW
PG ULUE. UTTYRT / IR/ 7058—60 {31 3082017 & " § anuen
WW@WWWWW%%WW#WWW
29.2017 W& 5.00 TP AYTERIRGAT DI TFH wT A TR PN

Wﬁﬂgﬂﬁﬁéﬂﬁzfrmﬁ?ﬁﬁwm%ﬁmﬁﬂﬁwﬁm
AY ERT F9 ISR B ARG vd TAR-TNR B gRT omER wRdr @
meﬁmﬁwm@qﬁuma}wqaaﬁmﬁ
BIAEY AU & gO 6wl 10 $ WUs—9 ﬁm%mﬁﬁv—vrf”

ms«?f

& A9 ARG

%Q W%“)@U%W)IMQ/Q@Z{H%
>67~Q0‘h1~9'°,”’> cir e AR

 3ifam 3R 3T A= BN |



F7 /CEO/ELC/2017-18/3453 ' ' Date: 02-09-2017
Rreraa fAarer gfafa o1 Aoy

el Al 292017 9™ 430 9 P FaEe et srfay A
Rrergd farer Gl & Jod omaifoid g8 i e gfer wemas gro
VY (B41) YA 2017 & A& U & SHIqdR &1 J9d W qem s
IIH! R qRIaTe & faeg @ 75 Rierd © Weyg § gAar ol T3 |

1. Sqd H TR @ fIeg a8 Rerd © & s=i9 fisie 30:8.2017 @
IR D SRE X H Vel BT AN PR BEET Hfaue 2017 H
Ifdfa SmaR wfear &1 Seoigd fbar & | |

2. Yo W T Sad Xell @l RISl 9 W {HER 93l B
HfeT R AT # gl & s o dela aR URd 6 Y|

3. H& g AP 7 fRAie 3182017 & UH @ ERT |ML UANRRAT Bl
gferd weme T & Ut Rierac o3 @ B9 H Rl el Aifed oy faar
T4 24 G0 &7 |qHY fgr Tar o7 | : |

4. 3mSl femid 29017 &Y & waml AR dRYaTer @feRTen:

T fRad # 7T TRl U b |

5. & AIp T N AUAT WG SN OIS ) Usdibe @ HemH |
qoTr e forRad uegaR Y faan | |
(ABVP/NSUI) & ARG Wal & T2 S8i+ Xl Pl et el b |

7. ARy § g urn R 5 <y @ wderr Hdryee e 2

8. 3rq gfafy wdawfa ¥ g8 fofa o= § % s=/g dfaws 2017—18 &
WUg 10 — j B IR H U TARN TR wIY 5000 /— B 30D
TUS SNITAT W AT IE MY 24 €S & H[OR BIF bedrol A
HTaTerd # ST B D YIS UG BN | A & S gdrEh 10/ . B

5

v

9 Sgfefire e W FE famex & f& 9 ged gRemm wwon @

qeaTd faoTd Sefd / Xell &1 ST el B qT AR |igdr F1 wfasy

# 2 g ured B |

fofa g T4 | e o7
f : o -‘ )/ .'\‘
WW’:A o) T
; 553X NN §\&
VPWS‘W Za VA -
: \)boyg el W/O
| ¢, \5 |



wuferd # ¢4 & |
‘ TE ¥ &R 5l TR
'aﬂﬂézﬂaﬁﬁw

AT RO T IR R R |
S.Wgﬁgﬂmm‘ﬁaﬁm%aﬂégﬁmﬁﬂﬁmeﬁ?ﬂﬁrﬁ

3 T, a8 deadi Td AREA @ Rt i st T B




OFFICE OF THE DEAN STUDENT WELFARE,
MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR

Prof. Madan Singh Rathore
DEAN

Date -09-09-2017
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OFFICE OF THE DEAN STUDENT WELFARE,
MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR

Prof. Madan Singh Rathore

DEAN

F 7/GEN/DSW/2017/ Date -09-09-2017
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OFFICE OF THE DEAN STUDENT WELFARE,

MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR

Prof. Madan Singh Rathore
DEAN

F 7/GEN/DSW/2017 / SUR Date - 27-09-2017
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F7 /CEO/ELC/2018/ Date:- 27-08-2018

A meeting of the grievance redressal committee was held on 24th and 27th August 2018 in
the office of Dean Students Welfare:

In the beginning, one of the committee members, Shri Pravin Khandelwal, expressed-his

unwillingness to continue as a member because he was once an advocate of one of the

candidates against whom a grievance was received.

Therefore, following were present:

1) Prof. K. Saxena- Prof. Faculty of Management Studies- Convener.

2) Dr. Priyadarshi Nagda-Assistant Professor, University College of Law- Member.
3) Shri Arun Vyas- Legal Advisor, MLSU- Member.

4 ) Miss. Nisha Sharma MemBer

5) Miss. Nikita Jain Member

All in all, 3 grievances were received, one each for the posts of President Vice President and
General Secretary of Central Students Union. All the grievance applications were carefully
read by the committee. And in 2 of the 3 cases the committee decided to ask the candidates to
personally appear before them in order to give them an opportunity to submit any documents
they wish to submit in their defense. After carefully going through the legal documents
submitted by both the sides and considering different points of law, & upon counsel by the

legal experts in the committee, unanimous decisions were taken.

The detailed report in respect of each of the 3 grievance applications received is enclosed herewith.

The meeting ended'/:te of thanks to the Convener.
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F7 /CEO/ELC/2018/ Date:- 27-08-2618
Grievance Redressal Committee Report

A grievance was submitted by Sh.Magraj Singh S/O Sh. Shivdutt
Ratnu ( Student of LL,B III Year) against the Nomination of Sh.
Arvind Singh Chundawat S/O Sh. Ranjeet Singh Chundawat that
criminal case no. 579/2017 has been filed against him and as per
Lyngdoh committee recommendation, his nomination should be
rejected & he should be debarred from contesting election on the post

of Vice President of University under Student’s Union Election
2018-19.

The committee decided to give an opportunity to Mr Arvind Singh
Chundawat to personally appear before the committee & submit any
documentary evidence if he would like to submit in his defense, in
pursuance of decision of committee he was called upon.

Proceeding of the Hon’ble Court were presented by him before
committee which clearly mentions that next date of hearing for the
purpose of framing the charge is fixed as on 27-08-2018. As per the
constitution of central student’s Union of M.L.S.U, Udaipur 2018-19,
clause 7 (e) (iv),the charge should have been framed, then only a
criminal case will be considered to be under trial. Also it is settled law
that commencement of Trial begins after framing of charges.

At this stage i.e on 25™ August 2018 no charge has been framed, so
far,therefore, the grievance of Mr.Magraj Singh is not held tenable by
the committee and consequently disposed off.

1- Prof. Karunesh Saxena Convenor p— I

2- Advocate Arun Vyas Member M

3- Dr. Priyadarshi Nagda Member QVJ\'

4- Miss. Nisha Sharma Member @W

5- Miss. Nikita Jain Member N?\EE?? A
ot

e
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F7 /CEO/ELC/2018/ o Date:- 27-08-2018
Grievance Redressal Committee Report N

A grievance was submitted by Ashish Salvi against the candidature of

C Shri Padam Singh Devda regarding the regularity of the candidate. The
committee scrutinised the nomination papers filed by Padma Singh Devda

and found that he was a student of diploma in journalism in the academic

session 2017-18, which he successfully cleared and there are no academic

arrears. And he has been a regular student of MLS University, Udaipur.

Therefore the grievance was not found to be tenable and disposed off

accordingly.
1- Prof. Karunesh Saxena Conveno@
. ~N—"
O 2- Advocate Arun Vyas Member 0%/
3- Dr. Priyadarshi Nagda Member ?
4- Miss. Nisha Sharma Member

.\ - )
5- Miss. Nikita Jain Member W\%‘M’. .
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F7 /ICEO/ELC/2018/ Date:- 27-08-2018

Grievance Redressal Committee Report

A grievance along with the Documents was submitted by Sh.
Sukhadev Dangi S/O Bhagwan Lal Dangi against the Nomination of
Sh. Himanshu Bagdi /O Sh. Keshu Lal Bagdi that various criminal
cases have been filed against him, Therefore his nomination should be
C rejected & he should be debarred from contesting election on the post

of President of University under M.L.S.U Student’s Union Election

2018-19.

The committee examined the records submitted by Mr.Sukhdev

Dangi and decided to give an opportunity to Mr Himanshu Bagdi to _»
personally appear before the committee & submit any documentary )
evidence if he would like to submit in his defence,in pursuance of

decision of committee he was called upon.

As per record submitted by;‘v_Mr.Himanshu in his nomination papers
he has shown five cases filed against him in different courts against
him out of which in two cases he was acquitted, in another two cases
though he has been convicted he was given benefit of section >4(i) and
section 12 of the Probation of offenders Act, 1958. Section 12 clearly
states that”Removal of disqualification attaching to conviction.—
Notwithstanding-anything contained in any other law, a person found guilty
of an offence and dealt with under the provisions of section 3 or section 4
shall not suffer disqualification, if any, attaching to a conviction of an
offence under such law: Provided that nothing in this section shall apply to a
person who, after his release under section 4 is subsequently sentenced for
the original offence.”According to this, and as per settled law of
Hon’ble supreme court of India it Removes all the disqualification
attached to any post, and hence Sh. Himanshu cannot be deemed to be

a convicted person.
~— o N X
SRLAN eI
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\ As far as offence under section 309 i.p.c is concerned the commlttee,__“\ ‘
E has gone through the order of Hon’ble High Court of Rajasthan dated
13 August, 2018 in which Proceedings in this offence has been
o/ quashed. Though in this matter FIR is being filed by Dean, UCCMS,
} and as per provision of Clause 7 (e) 3 of constitution of Mohan Lal
f/ Sukhadia University, Student’s Union Election 2018-19,Any person
against whom FIR has been lodged by University / College will not
be entitled to contest election but when entire proceeding has been
quashed by Hon’ble High Court of Rajasthan and FIR is also part of
the proceedings then it is deemed to be quashed. So the grievance
submitted by Sh, Sukhdeyv Dangi is not held tenable and rejected by

the committee and Mr Himanshu Bagdi is entitled to contest election

on the post of uniVérs"iﬁy President, and consequently grievance is
disposed off, e

Convenor @{/

2- Advocate Arun Vyas Member '

3- Dr. Priyadarshi Nagda Member W

4- Miss. Nisha Sharma Member w

. 5- Miss. Nikita Jain Member \S\W :
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RULES AND REGULATIONS REGARDING VOTING

10.

11.
12.
13.

14.

& COUNTING

PROCEDURES.

No candidate / agent will be allowed to enter the counting premises '(FMS) after

10,00 am on 11" September 2018.

Results will be declared only after the signature of candidates and counting team.

Mobile phones are not allowed in the premises of FMS and cpunting place of
respective college.

NOTA will be applicable. v

Seal should be imposed on the back of rejected vote and proper reason should be

ticked. _
Voting & counting agents should not have anything by which they can damage the

vote.

All the ADSW etc. are advised that if seal imposed is anticlockwise and its another
impression is clockwise then it will be counted as valid votes.

Ballot paper with seal at the back sidé will be counted as valid vote if the voter has
cast valid vote on the front side.

Signature of all the counting members and agents are must on result sheet.

At college if central union votes are wrongly put in the ballot box of college union
then seal it properly and send to the FMS (the counting place) immediately before
counting starts. Similarly before declaration of college result .it may be ensured that
all votes wrongly put in central union ballot boxes have been received and counted.
A separate meeting of the counting team will be held to discuss the counting rules /
valid votes.

Check all CCTV cameras are working properly and ensure that posters &
pamphlets or any publicity material is not displayed in the premises.

Only conveners will communicate with agents and only he will be the deciding
authority.

Either candidate or agent, only one of the two will be allowed to sit during the

@o\g >°

counting.

\0



Ae-od gartsar fawafdena, BTRIIH"\’

16.

17.
18.

19.

20.

21

22.

23.

24.
25.

. No person or member of the counting team will be allowed to go out of the )

premises before completion of counting for all the posts.

Any one who brings the Mobile phone by mistake in the premises where counting
is to take place he/she should have to submit it to the person nominatgd by the
Chief Proctor and Mobiles will be returned back only after the declaration of all the
results.

Chief Proctorial Board will remain present at FMS and maintain the discipline.

All the members of the counting team should have to reach at FMS latest by 9.30
am. '

After the counting no one will be allowed to move into other rooms except the
common room. | |

Strictly follow the counting rules of the Election Commission of India.

The entire process of opening the sealed ballot boxes should be condp_cted before

the candidates / their agents. Signatures of agents / candidates must be ta_lkenv on the

format no. 207. |

Agents will not be allowed to leave the counting premises till deélaration of the

results.

Media/Press will be allowed only once during counting at the initial stage and will

enter from the agent/candidates’ side.

Ensure availability of concerned staff to receive ballot papers on 30-8-2018

Empty ballot boxes will be redistributed by DSW office on 12-9-2018.

\

Chi€f Election Offficer




F7 /ICEO/ELC/2019/

Grlevance Redressal Committee Report

A grievance was submitted by
Name and Class is not mentloned), against the nommatlon of Ms. Dimpal

Bhavsar D/o Sh. Suresh Kumar Bhavsar It is mentioned that Ms. Dimpal

Bhavsar is a student of UG course and hence not eligible under clause 6 of

Constitution of Unv1ver51ty & College Students’ Union Election 2019-20.

The committee has gone through the constitution and. fouud that -on

Page No.3II  Note (iii)  following = is clearly ~ mentioned,
“The student enrolled in three year LLB course (Tradxtlonal)/Post

Graduate course shall be elxgxble to contest for any post of the student

union”

The committee also exami
nts” Union, MLSU ‘and found that

the post of General Se
yeéit"’fé;hd as per »theza_bove provision

sheisa student of ]

of the constitution, Ms. Dimpal Bhavsar is entitled to :E'C)hte_‘st’f"feiecftion on the

post of General Secretary and eensequently'the. grievance is dlSpOSCd off.

1. Prof. C.R.Suthar ~ Convenor~ . 2;87"77 |

2. Prof. Karunesh Saxena - Co-Convenor %y S

3. Prof. K.B.Joshi  Member \Q\mw/g,.ﬁ

4. Dr. Arun Vyas =~ . ‘Member Cowd net+ aldend dhe me.e.!—m
5. Dr. Amit Kumar Gupta“ Member Q‘«)ﬂ'

6. Mr. Kanishak . Member {MOC'J‘JL'

‘Gopal Lohar (Mob. No. 8058955163 Father S

ted by Ms. Dimpal Bhavsar for

L



B 7. 0294—2470120

F7 /CEO/ELC/2019/ Date:-22-82019

Grievancef'R‘edressal Committee Report

A grievance was submltted"‘:“b” v"!Gaurav Bhimawat, Research Scholar, Deptt of
English, MLSU, Wthh was {

: _,cral nature and- not agamst vany speelﬁc '

was not found to be tenable and dlSpOSCd off accordm : ly D

1. Prof. C.R.Suthar._ | Sl .Convenor '

2: Prof Karunesh Saxena L ‘

3. "Prof K.B.Joshi S M Y | |
4. Dr. ArunVyas . " .' Mcmber Com\d t\g&;%?_ w\ea}mg/ e

S Dr Amit Kum ’"G" N ember W S

6. Mr. Kanishak ber  Jo S

o "Iamant has no locus standi as heisnot =
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F7 /CEQ/ELC/2022/ . Date: 21-8-2022

Minutes of Meeting

A meeting of advisory board was held on 21/8/2022 to tesolve the issue relating

to research scholars that whether a research scholar is entitled to cast vote for

college union or not. It was unanimously decided in the meeting of the advisory

held on 19.08.2022 that research scholars are entitled to caste vote only for
central union posts and research representative. They are not entitled to caste
vote for college union. After spreading this decision memorandums were
received students against this decsion. Students pointed out that in previous

years such right was given to students.

Keeping the past practices mmlnd, the issue was again discussed with HVC and
University Lawyer __,_Sh_.gArun-;VYéi‘;s_i.TI\_her_eupon Mr. Vyas-gave his legal opinion
. Thereafter, Prof P. K. Singh, Prof. Anand Paliwal,
Prof. C. P. Jain, Prof. C. R. Suthér, Prof. Manju Baghmar have also given their

in writing annexed herewi

consent on this issue on cell phone in the morning of August 21, 2022.

Therefore now this is resolved that “A research scholar who is entitled to cast
vote for research representative shall also be eligible to cast vote for central

union as well as college union. However, the research scholar shall not be

entitled to cast vote for class representatives and university representatives.”

B
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FOREWORD

Mohanlal Sukhadia University (erstwhile Udaipur University) at Udaipur is a State
University established by an Act in the year 1962 to cater for the needs of higher
education in Southern Rajasthan with more than 2.25 Lakh Students. The University is
located in Aravalli Hill Area largely dominated by tribal populations. Endowed with rich
cultural heritage, natural resources and beautiful landscape, Udaipur is a world-renowned
tourist attraction.

Mohanlal Sukhadia University, Udaipur is conscious of the importance of gender as a key
component of the strategic objectives of the University.

Higher education campuses have a special role in promoting gender equity between women and
men. Gender-responsive activities under a university-wide gender program include gender
sensitization along with addressal of any imbalances among students and staff in terms of student
enrolment, employment, and retention. This policy is an outcome of the belief of the stakeholders
to recognize gender concerns as an important issue on the development agenda at national,
regional and international levels. The success of the gender policy is the responsibility of all
people at the policy, decision making and implementation levels of Mohanlal Sukhadia
University. These include the academic leaders and policymakers, working at various units of the
university.

Higher education institutions are also responsible for ensuring that what is taught and learned
contributes in a positive way to the lives of both boys and girls. A university should ensure that
students, female, and male, have equal access to the knowledge and skills that are imparted on the
campuses. The stakeholders in the higher education system must ensure equal participation of all
students in classrooms, thus achieving the vision of a gender equity campus. This gender equity in
campus (GEC) policy provides a framework of principles and practices that will improve the
opportunities of all students regardless of their gender. The education system has the
responsibility to provide high-quality equitable education that meets the needs of all genders. The
gender equity Policy has been developed to ensure that students are not discriminated against
based on their gender.

Gender equality and equity is at the center of Mohanlal Sukhadia University’s objectives and
functions. It aims at ensuring both women and men (staff and students) are considered equal and
treated equally in terms of dignity and rights.

Mohanlal Sukhadia University fraternity is striving towards non-discrimination of any kind based
on gender differentiation or any other factor like caste, race, nationality etc. The gender policy
provides guidelines and frameworks for the creation of a gender-just environment of learning.
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INTRODUCTION

The Constitution of India embodies the government’s commitment to equality for both women and
men within family, community and society. It supports the idea of human development, which
encourages every person to be dynamically involved in the process of liberating himself or herself
from every form of domination and oppression so that each man or woman will have the
opportunity to develop as a whole person in relation to others. The Government of India also
subscribes to and has endorsed a range of international Conventions such as the United Nations
Declaration of Human Rights (1962), the United Nations Convention on the Rights of the Child
(1989), and Education for All (United Nations Declaration 1990) and the Beijing Declaration
(1995) which called for the mainstreaming of gender issues. Hence, it is imperative that the
essence and spirit of these declarations become part of day-to-day life, particularly in the
educational system.

Gender equity refers to fairness and justice in the distribution of benefits and responsibilities
between women and men. The concept recognizes that women and men have different needs and
that these differences should be identified and addressed in a manner that rectifies the imbalance
between the sexes.

Equity is not maintained where there is discrimination. Discrimination involves treating the

genders differently in ways that suggest that one is inherently inferior to the other. Being treated
differently in areas of learning and related activities can and does affect the distribution of
political, economic and social benefits and influence. Equality is different from equity. Equality
means every person receiving the same treatment regardless of who or where he or she may be.
Equity is the means and the goal.

GENDER EQUITY AND GENDER: DEFINITIONS

‘Gender’ in this policy refers to that behaviour and attitudes which are culturally accepted as
appropriate ways of being a woman (femininity) and ways of being a man (masculinity). The sex
of a person is biologically determined, whereas ways of being a man or woman are learned, they
are a social construct— they are constructed, reinforced, maintained, and reconstructed over time
through social and cultural practices. Such social prescriptions of gender and gender behaviour
vary across cultures, social classes, and time.

‘Equity’ means fairness and without bias. In our daily lives, fairness exists when persons who
have made the largest contributions receive relatively large rewards, those who have made small
contributions receive small rewards, and so on. In the social context, equity also involves
conscience or principles of natural justice. This can result in people being given different if it is
considered fair or just. Therefore, some people may be recognized as more deserving than others.
The bias on which preferential treatment is made is important in judging whether a case is just or
unjust. It can vary according to basic beliefs or political persuasion.
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The University Gender Policy attempts to redress the historical gender imbalances that have
placed ‘women’ in a disadvantaged position in accessing, benefiting and getting fair treatment as
the users and producers of knowledge. Challenges to self-actualize based on gender differentiation
have to be continually addressed and consistent with national and international policies on
development.

RATIONALE

The Sustainable Development Goals (SDGs), also known as the Global Goals, were adopted by
the United Nations in 2015 as a universal call to action to end poverty, protect the planet, and
ensure that by 2030 all people enjoy peace and prosperity. The 17 SDGs are integrated, and SDG
5 specifically focuses on gender equality.

Equality between men and women is an integral part of human rights and a fundamental criterion
for democracy. Equality is a necessary foundation for a peaceful, prosperous, and sustainable
world.

Mohanlal Sukhadia University as a higher education institution has a key role in contributing to a
socially just society. This can be achieved by ensuring equal and fair access to, participation in
and outcomes from the education provided for its faculty and staff members as well as for female
and male students.

In order that all citizens to have an equal opportunity to participate in and benefit from the
development of the country, men’s and women’s aspirations, achievements and life choices must
not be constrained by gender. Understanding gender equity in education enables students and
educators to recognize and remedy the constraints and inequalities that may result from not
understanding constructions of gender. The Gender Equity in Campus Policy aims to develop
every individual to her or his full potential.

The policy document is a result of Mohanlal Sukhadia University’s intent to establish an
environment which addresses gender equity and defines the University’s vision of woman’s
development along with a framework of broad policy commitments and guidelines. The national
imperative for women’s empowerment, gender-neutral workspaces and the government’s
commitment to equal employment opportunity coupled with University’s mission, is guiding this

policy.

Gender discrimination has long created a culture of exclusion of women and the absence of
women in higher leadership as well as accessing higher education. The women who make it to the
University therefore should not be confronted with gender unfriendly learning and working
environment. Measure to address gender inequality cannot take place in a vacuum and need
participation from all stakeholders in higher education institutions. The various forms of gender-
based violence, which can hinder effective participation in learning and working of any member
based on gender also need to identify and corrected with due protocol.

Therefore, the scope of the policy has been designed to encourage all members of society across
gender to contribute equally to the University’s organizational culture as per cadre, qualifications,
and status.
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SCOPE OF THE POLICY (For Employees)

The Workplace Gender Equality and Diversity Policy applies to Mohanlal Sukhadia University
job applicants and to all employees whether full-time or part-time, temporary or permanent and
wherever they are located within Mohanlal Sukhadia University’s offices.
It covers:
a. Recruitment, selection, and promotion

. Terms and conditions of employment

. Professional development

. Flexible working options

. Safe working environment

. Leadership, management, and accountability

. Grievances, disciplinary action, and termination of employment.

SCOPE OF THE POLICY (For Students)

The Gender Equality and Diversity Policy applies to Mohanlal Sukhadia University students and
research scholars whether full-time or part-time and wherever they are located within Mohanlal
Sukhadia University’s offices.

a. Safe working environment
b. Equal opportunities for students
c. Grievances, disciplinary action,

GOALS AND OBJECTIVES

Mohanlal Sukhadia University promotes an organizational culture which highly values equity and
inclusiveness and believes strongly in social responsibility and transformation. The University
strives to provide a vibrant and inclusive intellectual community, including a safe and supportive
working and learning environment for people of all genders. To realize these objectives, the
University implements a range of measures to prevent gender-based discrimination and adopts
flexible provisions for employees.

The University is dedicated to improving and promoting gender equality and diversity in the
workplace through improving recruitment and retention practices to encourage a high-quality
workforce thoughtful of the gender diversity and promoting gender inclusive and sharing decision
making.

EDUCATIONAL PRINCIPLES AND VALUES

The higher education system in India encourages, supports and promotes the following values and
principles as being essential to the development and implementation of quality curriculum and
educational experiences for male and female students.

PRINCIPLES

e All students can achieve their full potential; being either male or females does not
determine the capacity to learn.

Equality of opportunity and outcomes in higher education for female and male students
may require that girls and boys get some preferential treatment at least for a period.
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e Strategies to improve the quality of education for female students should be based on an
understanding that neither men nor women are the same individually or as a group, having
different needs and coming from different socio-economic and cultural backgrounds.

VALUES

e Both female and male students should value each other and be valued equally in all aspects
of Campus life.

High quality education for female students as well as for male students is a professional
responsibility for all the faculty members, support staff and others involved with
academics

Campus life for girls and boys should reflect the entitlements of all women to personal
respect and personal safety, economic security, and participation in and influence over
decisions making which affect their lives.

GENERAL POLICY STATEMENTS
Policy Statements

The management arrangement for implementing the Gender Policy includes:
i. Defining the role and position of major stakeholders within the community in relation to
the Gender Policy.
ii. Establishing a framework for coordinating, monitoring, and evaluating the implementation
of the policy.
iii. Reviewing and setting up an enabling legislative and institutional arrangement.

MOHANLAL SUKHADIA UNIVERSITY will:

Promote a working environment where all employees are treated with respect and dignity.
« Ensure that no-one is disadvantaged by conditions or requirements which cannot be
shown to be relevant to performance.

Challenge discriminatory behaviour or attitudes wherever they occur.

Respond swiftly and sensitively to any incidences of discrimination.

Provide any reasonable adjustments for people with disabilities to ensure they have access.
to our services and employment.

Ensure that employees’ religion or beliefs and related observances are respected and
accommodated wherever possible where the expression of those beliefs does not impinge
on the legitimate rights of others.

Ensure that we take account of the needs of our employees’ pregnancy or maternity.
Celebrate a diverse workforce to ensure fair treatment.
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CURRICULLAM DEVELOPMENT AND LEARNING ENVIRONMENT
The Gender Equity Policy in campus is expected to result in:

Provision of a curriculum which, in content, language and methodology meets the
educational needs of students of both genders

Acknowledges and respects positive cultural values and individual differences of genders.

Provision of a curriculum which challenges unfair cultural practices and recognizes the
contribution of women to society

Encouragement in the development of the correct attitude, conduct and behaviour in all
students which focuses on social responsibility, empathy, and sensitiveness, equal and
non-abusive relationships.

Provision of a challenging learning environment which is socially and culturally
supportive and physically comfortable for students of both sexes

Preparing all students to understand their rights to personal respect and safety and
provision of an environment that is safe and free from all forms of harassment and
violence.

Provision of learning skills and support facilities in the campus to ensure that the
capabilities of all students are fully and equally realized.

Making effective changes and lasting improvements on the campus whereby there is a high
degree of awareness, understanding and acceptance of the educational needs of girl
students by involving all the stakeholders i.e., students, parents, faculty, support staff and
the management

BREACHES OF THIS POLICY

Staff should use the grievance procedure to make a formal complaint in writing regarding any
instance of harassment or discrimination. More information regarding options, and support for
employees who feel they are being harassed, can be found in the POSH Policy.

Serious breaches of the Workplace Gender Equality and Diversity Policy will constitute gross
misconduct and give rise to serious action and dismissal of employee.

Anyone found guilty will be dealt with according to the disciplinary procedures. BU is committed
to protecting from retaliation those staff members who report what they reasonably and in good
faith believe to be any instance of harassment or discrimination under the terms of this policy.

“Retaliation” or “victimization” means any direct or indirect action that might be recommended,
threatened, or taken to the detriment of an employee who engaged in reporting misconduct or who
is suspected of doing so. Retaliation against a person reporting breaches of this policy will lead to
disciplinary proceedings up to and including dismissal.
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CONCLUSION

The principles, strategies and institutional arrangements outlined in this Gender policy represent
the pursuit of the recognition of the equality of all persons by the Constitution of India and the
respect of the human rights provided for in the Universal Declaration of Human Rights that all
institutions  provide equal opportunity for both men and women citizens. T.he success'ful
implementation of these policy objectives will depend on the concerted and determined collective
effort, willingness, and accountability by all stakeholders within the University.

To note the progress and monitor impact of the gender policy, Mohanlal Sukhadia Uni.versity will
periodically assess the percentage of female employment and female student community to move

toward reaching an optimum level of participation from diverse members of the community and
create a gender balance higher education environment.

Vool
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Prof. LV.Triv
Vice Chancellor
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MINORITY CELL

Kalpana Jain MOHANLAL SUKHADIA UNIVERSITY, UDAIPUR

Convener

Date: 19-7-2023

To

The Director

Internal Quality Assurance Cell (IQAC)
Mohanlal Sukhadia University
Udaipur- Rajasthan

Dear Sir

It is to inform you that no grievances has been received yet in minority cell.
Many of the university students from minority category are getting fellowships/
scholarships from the government.

Yours Sincerely

Vo

(Kalpana Jain)



	5.4.1 cover page
	5.1.4
	Disicpline Rules
	anti ragging cell signed
	Discipline anti ragging
	Grievance
	Gender -Equity Policy 2023 signed
	sc st cell
	Minority Cell IQAC


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }



